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University Grants Commission

Bahadur Shah Zafar Marg
New Delhi-110 002

F.No.1-2/2009(EC/PS) August, 2014
Corrigendum

In continuation of Gazette Notification of the UGC Regulations on Minimum Qualifications
for Appointment of Teachers and Other Academic Staff in Universities and Colleges and Measures
for the Maintenance of Standards in Higher Education 2010 dated 13t June, 2013, the University
Grants Commission hereby makes the following correction due to typographical error in point No, 2
as under’

2. The clause 6.1.0 of the Annexure of University Grants Commission (Minimum
Qualifications for Appointment of Teachers and Other Academic Staff in Universities and Colleges
and Measuraes for the Maintenance of Standards in Higher Education) Regulations, 2010 (hereinafter
to be called "The Principal Regulations’) shall stand amended and be substituted by the following
clause!

6.1.0 'The overall selection procedure shall incorporate transparent, objective and credible
methodology of analysis of the merits and credentials of the applicants based on weightages given to
the performance of the candidate in different relevant dimensions and his/her performance on a
scoring system proforma, based on the Academic Performance Indicators (API) as provided in this
Regulations in Tables I to IX of Appendix ITI.

Instead of above be read as under:-

2. The clause 6.0.1 of the Annexure of University Grants Commission (Minimum
Qualifications for Appointment of Teachers and Other Academic Staff in Universities and Colleges
and Measures for the Maintenance of Standards in Higher Education) Regulations, 2010 (hereinafter
to be called ‘The Principal Regulations’) shall stand amended and be substituted by the following
clauser-

6.0.1 ‘'The overall selection procedure shall incorporate transparent, objective and credible
methodology of analysis of the merits and eredentials of the applhicants based on weightages given to
the performance of the candidate in different relevant dimensions and hisfher performance on a
scoring system proforma, based on the Academic Performance Indicators (API) as provided in this
Regulations in Tables I Lo IX of Appendix II1.

Instead of clause 6.1.0 it may be read as 6.0.1,

o

Pankaj Mittal)
Joint Secretary
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UN_IVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 13th June, 2013

No. F. 1-2/2009(EC/PS) V(i) Vol-l.—In exercise of the powers conferred under clause
(e) and (g) of sub-section (1) of Section 26 of University Grants Commission Act, 1956
(3 of 1956), the University Grants Commission hereby frames the following amendment

Regulations, namely i—

-

1s Short fltie, application and commencement:

1.1. These Regulations may be called ihe University Grants Commission
(Minimum Qualifications for Appointment ofi,Teachers and other
Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standards in Higher. Education) (2™ Amendment),
Regulations, 2013, ' :

12 They shall come into force with immediate effect from thelr publication
in the Official Gazette.

Z The clause 9.1 0 of the Annexure of University Grants Commission (Minimum
Qualifications for Appointment of Teachers and other Academic Staff in
Universities and Colleges and other Measures for the Maintanance of
Standards in Higher Education) Regulations, 2010 (hereinafter to be called
‘The Principal Regulations’) shall stand amended and be substituted by the

following clause:-

,/%6.1.0 The overall selection procedure shall incorporate transparent, objective

“nd_credible methodology of analysis of the merits and credentials of the
applicants based on weightages given to the performance of the candidate in
different relevant dimensions and his/her performance on a scoring system
proforma, based on the Academic Performance Indicators (API) as provided in
this Regulations in Tables | to IX of Appendix Ill.

89 6o sil13-5
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Provided that AP scores will be used for screaning purpose only and wil
have no bearing on expert assessment of candidates in Direct Recruitment/
CAS ;o

Provided also that the API score claim of each of the sub-categories in the
Category Ill (Research and Publications and- Academic Contributions) will
have the following cap to calculate the total APl score claim for Direct
Recruitment / CAS .

Sub-Category ap as % of AP
' umulative score in
pplication

Il (A) : Research papers (Journals, etc) 30%. ]
Il (B) Research publications. (Books, 25%
etc) .
Il (C) Research Projects : 20%
Il (D) Research Guidance 10%
[l (E) Training Courses and Conference o 15%
/Seminar, etc ' .

In order to make the system more credible, universities may assess the ability
for teaching and/or research aptitude through a seminar or lecture in a class
room situation or discussion on the capacity to use latest technology in
teaching and research at the Interview stage. These procedures can be
followed for both direct recruitment and CAS promotions wherever selection
committees are prescribed in these Regulations.”

The clause 6.0.2 of the Principal Regulations shall stand amended and be
substituted by the following clause:-

“6.0.2The Universities shall adopt these Regulations for selection committees |
and selection procedures through their respective statutory bodies
incarporating the Academic Performance Indicator (API) based Performance
Based Appraisal System (PBAS) at the institutional level for. University
Depariments and their Constituent colleges/ affiliated collag%
(Government/Government-aided/Autonomous/ Private Colleges) o b
followed transparently in all the selection processes. An indicative PBAS\
template proforma for direct recruitment and for Career Advancement ™ !
Schemes (CAS) based on API based PBAS is annexed in Appendix lll. The s
universities may adopt the template proforma or may devise their own self- 3 ‘
assessment cum performance appraisal forms for teachers. While adopting

this, universities shall not change any of the categories or scores of the API |1
given in Appendix-lll. The universities can, if they wish so, increase the
minimum required score or devise appropriate additional criteria for screening
of candidates at any level of recruitment.” “

18
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"4 The clauss 7.3.0 of tile Principal Regulations shall stand amended and be
substituted by the following clause:- ,

7.3.0.

iii.

VICE CHANCELLOR:

Persons of the highest level of competence, integrity, morais and
institutional commitment are to be appointed as Vice-Chancellors. The
Vice-Chancellor to be appointed should be a distinguished academician,
with a minimum-of ten years of experience as Professor in' a University
system or ten years of experience in an equivalent position in a reputed
research and / or academic administrative organization. _

i. The selection of Vice Chancellor should be through proper identification

of a panel of 3-5 names by a Search Committee through a public
notification or nomination or a talent search process or in combination.
The members of the above Search Committee shall be persons of
eminence In the sphere of higher education and shall not be connected
in any manner with the university concerned or its colleges. While
preparing the panel, the Search Committee must give proper weightage
ta academic éxcellence, exposure o thé higher education system in the
country and abroad, and adequate experience in academic and
administrative govemance to be given in writing along with the panel o
be submitted to the Visitor/ Chancellor. The constitution of the Search
Committee could be as per the Act/ Statutes of the concerned

university. i

The Visitor/ Chancellor shall appoint the Vice Chancellor out of the
Panel of names recommended by the Search Committee.

iv. The conditions of services of the Vice Chancellor shall be as prescribed

in the Act/ Statutes of the university concerned in conformity with the
Principal Regulations. _ i

_The term of office of the Vice Chancellor shall form part of the service

period of the incumbent concerned making him/her eligible for all
service related benefits.” - .

5. The Table | [Category I, 1} &lli]} of Appendix-lil of the Principal Regulations
shall stand amended and be substituted by Table | [Category 1, I} & )|

 appended to these amendment Regulations.

AKHILESH GUPTA, Secy., UGC
(ADVT, I/4/Exty./113/13]
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AMENDED APPENDIX — 1l TABLE =1

PROPOSED SCORES FOR ACADEMIC PERFORMANCE INDICATORS (APls) IN
RECRUITMENTS AND CAREER ADVANCEMENT SCH EME (CAS) PROMOTIONS

OF UNIVERSITY / COLLEGE TEACHERS.

Category I: Teaching, LEARNING AND EVALUATION Related ACTIVITIES

Brief Explanation: Based on the teachers self-assessmant, API scores are proposed
for (a) teaching related activities; .(b) domain knowledge; (c) ‘participation in
examination and gvaluation; (d) contribution to innovative teaching, NeW courses etc.
The minimum AP! score required by teachers from this category is 75. The self-

assessment score iteria wherever

should be based on objectively verifiable cni

possible and will be finalized by the soreening/selection commiitee.
Universities will be required to detalil the activities and in case institutional specificities

require, adjust the weightages, without changing the minimumn total APl scores
required under this category. : .

e

Nature of Activity Maximum Score

Lectures, seminars, tutonials, practicals,
1 contact hours undertaken taken as
sercentage of lectures allocated
Lectures or other teaching duties in excess of
the UGC norms
Preparation and Imparting of knowledge /
instruction as per curriculum; syliabus
enrichment by providing additional resources
to students :
TUse of participatory and innovative teaching-
learning methodologies; updating of subject
content, course im provernent efc.
Examination duties (Invigilation; question
paper setting, evaluation!assas_sment of
answer scripts) as per allotment.

Total Score
Minimum AP| Score Reguirsd

to add up to the UGC norm for particular
be minimum cut-off (net of due leave), say
pe assigned in these sub-

Note: a: Lectures and tutorials allocation

category of teacher. University may prescri
80 %, for 1 and 5 above, below which no scores may

categories.

-
'(/@.
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‘The model table proposes API scores and the mode for awarding these scores for
various parameters of Category | of PBAS.

1. Wherever the unit of assessment is the number of hours, the teacher is
required to compute the total number of hours allocaled as per the time-table
or the actual number of hours spent in that activity in the previous academic -
year. The institution can verify these from the official Time Table and the
record of students' attendance. : T

2. In calculating the number of hours allocated, only working days/weeks will be
taken into account. For example, if a {eacher has been assigned 20 hours of
classroom teaching per week in an institution that teaches for 16 weeks per
semester, the teacher would write 320 hours (plus another 320 hours if his/her
teaching load is the same in the second semester) in the row 1A(i). Since this
is 2 hours higher than the UGC norm, s/he would claim additional 2 x 16 hours
in row 1A (ii). If s/he has actually taught for 275 hours in that semester, s/he
would claim 275 hours in row 1A (iii). Seo, in all, she would” get credit for
320+32+275 = 627 hours for that semester. S/he would do similar calculation
for the second semester and the total would be entered in each row.

3. In most sub-categories, the total score of a teacher may exceed the maximum
score permitted against the relevant sub-total. In that case, the.score of the
teacher will be credited the maximum score. For example, a teacher who
marks 900 scripts can get credit for 300 hours and may have spent another 40
hours on examination duty. This adds up to 340 hours = 34 points. But s/he

- will be awarded the maximurn of 20 points in that category.

4. Wherever the criterion involves an assessment by the screening committee,
the teacher will be required to submit some evidence of work done. kach
institution may further develop these criteria dnd specify the requirements for
the various categories mentioned here.

5. Under 4c, the teacher is only required to give a proof that s/he administered an
anonymous feedback questionnaire wherein the students can give their
assessment of the quality of his/her teaching. S/he would be entitled to the
points irrespective of the content of the feedback. The comments given by the
students may not be used against the teacher in this exercise.

Category | Nature of activity .| Notes Unitof - Score
; : assassment
Category | | TEACHING, LEARNING AND ;
. | EVALUATION RELATEDACTIVITIES | ... . .- h
1A () | Classroom teaching As per Hours per :
(including lectures, seminar) | allocation academic year
A G) | Caceroam teaching (including | As per Hours per
[t lectures, seminar) in excess of UGC e _ s

3260 44113 - & o
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Hours per

Same as
academic year

actual
teachingd
hours as
per
attendance
register

Classroom teaching
(including lectures, gerninar)

preparation time

Hours per
academic year

Actuals as
per
attendance

register

Practicals

Hours per
academic year

Max 0.5 of

Outside classroom interaction
hours in 1A

with students

-totai 1

Hours per
academic year

Max 1 hour
per student
per working
week

Research Supervision

(including Masters thesis)

F

Sgore =

Sub
hours/10

Hours per

Question paper selting,
academic year

moderation and related work

Hours per
acaderic year

lnvigilaﬁonfsupewision and

related examlnation duties

Hours per

Evaluaﬁon!assessment of
academic year

answer scripts an
assignments related to
internal assessment, external
| and ré evaluation i
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[ 4A Teaching innovation including |-Evidence to Outstanding = 10
preparation of innovative ~ -~ | be’ '
course, use of innovative provided. | VerY good =7
methodologies for teaching” | Scores o | 5o0d -
including bilingual/multi- be finalized e i
lingual teaching by the Average =3

screening
committes | Modest =1
4B Preparation of new teaching- | Evidence to Qutstanding = 10
learning material including be
translation, bridge material, . | provided. Verygood =7
study pack or similar "] Scores to
additional resource for be finalized Baad =
students by the Average = 3
o screening
committea | Modest = 1
4C Use of anonymous students’ | Performa 2 points per
feedback on the quality of and’ course (max 10
classroom teaching and summary . | points)
students' interaction feedback to
'| be attached

“ Minimum score
I, at least 100 (from Maximum of 180

4
required for promotion

from category Il

i

'\_J'JI

s

/

o e o

150 out of a total of 250 from category | an
) from category | and 20 (from maximum of 70)
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AMENDED Category [I: Co-curricular, EXTENSION AND PROFESSIONAL *
X OEVELOPMENT RELATED ACTIVITIES

Brief Explanation: Based on the teacher's self-assessment, category Il API scores
are proposed for co-curricular and extension activities; and Professional development
related contributions. The minimum API required by teachers for eligibility for
promotion is 15. A list of items and proposed scores is given below. It will be noticed
that all teachers can earn SCOres from a number of items, whereas some activities will
be carried out only b!f one or a few teachers. The list of activities is broad enough for
the minimum AP score required (15) in this category to accrue to all teachers. AE
before, the self-assessment score should be based on objectively verifiable criteria
and will be finalized by the screening/selection commitiee. ;

The model table below gives groups of activities and AP! scores. Universities may
detail the activities or, in case institutional specificities require, adjust the weightages,
without changing the minimum total AP! scores required under this category.

S. No. Nature of Activity Maximum Score

Student related co-curricular, extension and

field based activities (such as extension work
1 through NSS/NCC and other channels, 20
cultural activities, subject related events,

advisement and counseling) o=
Contribution to Corporate life and
management of the department and institution
2 through participation in academic and

| administrative committees and
responsibilities. -

Professional Development activities (such as
; participation in seminars, conferences, short

¢ term, training courses, talks, lectures, 15
membership of assoclations, dissemination
and general articles, not covered in Category
[l below)

Minimum API Score Required

15

15

Note .

The model table proposes APl scores and the mode for awarding these scores for
various parameters of Category Il of PBAS. :

i 1. Wherever the unit of assessment is the number of hours, the teacher is
required to compute the total number of hours allogated as per the time-table
or the actual number of hours spent in that activity in the previous academic

ear. The institution can verify these from the official Time Table and the
record of students' attendance. ’

.1\{
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2. In calculating the number of hours arlécated. only working days/weeks will be

Category
. assessment
Category || | CO-CURRICULAR, .
- EXTENSION AND
PROFESSIONAL
DEVELOPMENT
RELATED ACTIVITIES
5A Discipline related co- | Evidence to | Qutstanding = 10
curricular activities (e.g. | be
field work, study visit, | provided. Verygood =7
student seminar, events, | Scores to G . -
4 i ood =5
career counseling etc) be findlized
by the Average =3
screening
committee | Modest =&
5B Other co-curricular | Evidence to 1 Quistanding = 10
activities (Cultural, | be
provided. Verygood =7

3266013 -F

taken into account. For example, if a teacher has been assigned 20 hours of
classroom teaching per week in an institution that teaches for 16 weeks per
semester, the teacher would write 320 hours (plus another 320 hours if his/her
teaching load is the same in the second semester) in the row 1A(i). Since this
is 2 hours higher than the UGC norm, s/he would claim additional 2 x 16 hours
in row 1A (ii). If sthe has actually taught for 275 hours in that semester, s/he
would claim 275 hours in row 1A (iii). So, in all, s/he would get credit for
320+32+275 = 627 hours for that semester. S/he would do similar calculation
for the second semester and the total would be entered in each row.

In most sub-categories, the total score of a teacher may exceed the maximum
score permitted against the relevant sub-total. In that case, the score of the
teacher will be credited the maximum score. For example, a teacher who
marks 900 scripts can get credit for 300 hours and may have spent another 40
hours on examination duty. This adds up to 340 hours = 34 points. But sthe
will be awarded the maximum of 20 points in that category.

Wherever the criterion involves an assessment by the screening committee,
the teacher will be required to submjt some -evidence of work done. Each
institution may further develop these criteria and specify the requirements for
the various categories mentioned here. ;

Under 4c, the teacher is only required to give a proof that s/he administered an _

anonymous feedback . questionnaire wherein the students can give their
assessment of the quality of her teaching. S/he would E,E entitled to the points
irespective of the content of the feedback. The comments given by the

students may not be used against the teacher in this exercise.

i 1

Nature of activity : No_taé T T TUnitof T Score

[ B o
I
/

! : . Yy H
/ % - . _,‘Z'—’L’..) 7 B B
A1 g5 -l e o s Sy R R .
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Sports, NSS, NCC etc) Scores to Good =5 '-
: be finalized | | 1
by the 1 Average =3
screening | pModest = 1
committee
5C Extension and | Evidence to | Outstanding = 10
dissemination  activities | be Verygood =7
(public lectures, talks, provided. Good =5
seminars, popular | Scores fo Average =3
writings  not  covered | be finalized | Medest =1
under ) - by the
screening
committee
Sub-total 5
6A Administrative Actual Hours per
responsibility  (including | hours spent | academic year
Dean, Principal, |-
Chairperson, Convenor,
Teacher-in-charge or
similar duties that require
regular office hours for its
discharge)
6B Participation in Board of Actual Hours per
Studies, Academic and hours spent | academic year
Administrative
Committees
Sub-fotal 6 Score =
hours/10
(Max score
7 Overall contribution to the | Evidence to Outstanding = 10
collectivelcorporate life of | be
the Inctitution (including | provided, | Verygood =7
5, 6 and any other Scores fo _
contribution) be finalized Bped &
by the Average =3
screening
committes | Modest =1
GRAND TOTAL (1 TO7) | (OUT OF
250)

Minimurn score required for promotion:
II, at least 100 (from Maximum of 180)

from category It

9L

dedr i

150 out of a total of 250 from category | and
from category | and 20 (from maximum of 70)
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AMENDED CATEGORY:-lil: RESEARCH AND ACADEMIC CONTRIBUTIONS

Brief Explanation: Based- on the teacher's self-assessment, AP| scores are proposed
for research and academic contributions. The minimum API score required by
teachers from this category is different for different levels of promotion and between
university and colleges. The self-assessment score will be based on verifiable criteria
and will be finalized by the screening/selection committee.

S No. |APIs Engineering/Agriculture/ | Faculties of Languages | Max. points for
Veterinary : Arts/Humanities/Social | University and
Science/Sciences/Medical | Sciences/Library/ college
Sciences Physical - teacher

g education/Management | position
?:;’:??h Refereed Journals * " |'Refereed Journals” ;3;" p—
published in: | Non-refereed but Non-refereed but

recognized and reputable | recognized and 10/

journals and periodicals, | reputable journals and Bublicalion

having ISBN/ISSN periodicals, having

numbers. ' JSBN/ISSN numbers,

A Conference proceedings | Conference
as full papers, etc. proceedings as full s
(Abstr;ctz not to be papers, etc. (Abstracts 10/ publication

. included) not to be included)
11 (B) | Research ;
J E}‘gfsat"?ns Text or Reference Books | Text or Reference 50 /sole
bhaplor "y Published by International | Books Published by authior:. 10
enapters IN - py hlishers with an International Publishers LG
books, other ' . ith vablishid {chapter in an
S Ffi s established peer review with an establishe aclisd Sook
; system peer review system
journal :
_articles) ; '
Subjects Books by .. | Subject Books by / 25 /sole
National level national level author, and 5/
publishers/State and publishers/State and chapter in
Central Govt. Publications | Central Gowt. edited books
with ISBN/ISSN numbers. | Publications with
ISBN/ISSN numbers.
Subject Books by Other Subject Books by Other | 15/ sole
local publishers with ¢ |local publishers with author, and 3/
| ISBN/ISSN numbers. ISBN/ISSN numbers. chapter in
: edited books
Chapters contributed to Chapters contributed to | 10 /Chapter

edited knowledge based
volumes published by
International Publishers

edited knowledge
based volumes
published by

international Publishers

)

A

-
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[ Chapters in knowledge | Chap 5 / Chapter
based volumes by
Indian/National level
publishers with ISBN/ISSN
numbers and withnumbers
of national and

international directories

national and |
international directories -

1l (C) | RESEARCH PROJECTS

it (C) | Spensored (a) Major Projects | Major Projects amount | 20 feach
() Projects amount mobilized with | mobilized with grants Project
carried out/ | grants above 30.0 lakhs | above 5.0 lakhs
ongoing '
(b) Major Projects | Major Projects Amount 15 /each

amount mobilized with | mobilized with minimum | Project
grants above 5.0 lakhs up | of Rs. .00 lakhs up to
to 30.00 lakhs ‘Rs. 5.00 lakhs

(c) Minor Projects | Minor Projects (Amount 10/each }
(Amount mobilized with | mobilized with grants Project 3

grants above Rs. 50,000 above Rs. 25,000 up to
up to Rs. 5 lakh) Rs. 3 lakh) RE
10 per every |
Consultancy st . | &
111 (C) |Projects Amount mobilized with ﬁ%?;ztnm;bg:zdow“h 5;?&112&&; &
(i) carried out/ | minimum of Rs.10.00 lakh |0 o Gl lakhs o
r;ngomg ' : ;%s?ecti;rely
omplet : : eac ;
11 (C) projezts-e Completed project Report Completed project major project | B8
(i) Quality : (Acceptance from funding report (Accepted by and 10 / each
Evaluation Agency) funding agency) minor project
. 30/each -
— . | Major Policy document gﬁ:‘;&‘ta;:e"e{
I (C) Outjcome 5o Patent/Technology of Govt. Bodies at patent /50
(iv) Outputs transfer/ Product/Process | Central and State level | - ¢cor
: ' International
’ level, ;
Il (D) | RESEARCH GUIDANCE : '
I(:; ®) | m.Phil Degree awarded only Degree awarded only 2 ;:gﬁjgt "
10 h
: 1(]i!)('D) Ph.D Degree awarded Degree awarded cari?i?ate
Thesis submitted Thesis submitted z 'jﬁg&gt

2.8
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workshops, Training, Teaching-

'&;(_E) Programmes, Soft Skills
development Programmes,
Faculty Development

IN(E) Papers in Conferences/
(i) Seminars/
workshops efc.™

II(E)

_for conferences/ / sym osia

Learning-Evaluation Technology

Programmes (Max: 30 goints)

Invited lectures or presentations

IH(E) TRAINING COURSES AND CONFERENCE JSEMINAR/WORKSHOP P""_‘EHERS

Refresher courses, Methodology

(a) Internationa
I _

(a) Not less than _
fwo weeks (a) Not less ma'.] WO | 5g/each
duration weeks duration .
(b) One week (b) Ong week
duration duration 10/each
TG = e iR
::g'mpat'o". F'articipatipn and
presentation of Presentation of
research papers
research papers . £
oral/poster) in (oral/poster) in
a) “International a) International 10 each
conference conference ! :
b) National b) National s /
gach }
c) c) Regional/State 5 /
Regional/State level . | each
level
d) Local - d) 'Local-— 3/ each
University/Co University/Colle
llege level e level

(a) International

(b) National
. level

“Wherever relevant to any specific discipline, the APl s
journal would be augmented as foliows: (i) indexed jou
~with impact factor between 1 and 2 by 10 points;

between 2 and 5 by 15 points; (iv) paper
points.

** )f a paper presented in Conferen

Proceedings, the points would accrue
presentation (I (e)(i)).

Notes.

1. It is incumbent on the Coordination Committee pro
and the University to prepare and publicize within six

journals, periodicals and publishers
screening/selection committees will
scores of publications.

2 The API for joint publications will have to
Of the total score for the relevant cafe

(b) National level

rnals —
(iiiy papers with impact factor

core for paper in refereed

by 5 points; (if) papers

s with impact factor between 5 and 10 by 25 -

ce/Seminar s published
for the publication (Il (a)) and not under

in the form of

posed in these Regulations
months subject-wise lists of

under categories A and B. Till such fime,
assess and verify the categorization and

24

be calculated in the following manner:
gory of publication by the concerned
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teé;her,

the " ﬁrst}PriﬁEi-paI author _and' the  cemesponding

; : author/supervisor/mentor of the teacher would share equally 60% of the total

points and the remaining 40% would be shared equally by all other authors. *; -

| 3. The parameters listed in table of category-lll (Research énd. Academic

contributions) shall have following capping in' relation to the total API' score

claimed by the candidates:-

I (A) : Research papers (Journals, etc) - 30%
Il (B) : Resgarch publications (Books, &tc) 25%
Il (C): Research Projects 20%
I (D): Research Guidance : 10%
Il (E): Training Courses and Conf/Seminar, etc 15%
-0:-
g

Printed h)’ the Managcr Govemnment o ndia i A
' f India Press Rll\g ".05.!1, Mayapuri, New Delhi-1 10064
¥ 4 piLert,
and FUIbIISI}Cd i!)' the Controller of PUbIlE“lDﬂS. DC’T‘II—' 10054, : )
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PERFORMANCE INDICATORS (API) DEVELOPED BY UGC

SECTION — A: GENERAL

PROFORMA FOR UNIVERSITY /ICOLLEGE TEACHERS BASED ON THE ACADEMIC

1. Name

2. Designation

3. Name of the Department / Centre

4. Communication Address

5. Email Telephone / Mobile number N
6. YEAR OF PERFORMANCE APPRAISAL J
SECTION - B:

CATEGORY I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

Sr. No.

Nature of Activity

Notes

Maximum Score

ESSENTIAL

Unit of
Assessment

API
Score
allotted

Self-
appraisa
1
Score

Verified
API
Score

1A (i)

Classroom teaching (Including Lecturers,
seminar)

As per
allocation.
Hours/
academic
year

1 A (ii)

Classroom teaching (Including Lecturers,
seminar) in excess of UGC norms.

As per
allocation.
Hours/
academic
year

1 A (ifi)

Classroom teaching (Including Lecturers,
seminar) Preparation time

Same as
actual
teaching
hours as per
attendance
register.
Hours/
Academic

| Year

1B

Tutorials and Practicals

Actual as per
attendance
register.
Hours/
Academic
Year

1C

Outside classroom interaction with students.

Max 0.5 of
hours in 1A
Hours/
Academic
Year

Sub-total 1

Score=
hours/10
(max Score
100)

Score=
hours/10
(max
Score
100)

TR Rk Fraar £ | 2 Enad s WP AR CAN Pos i doc




Max 1 hour
per student
per working

PR e hdver EM e TS

S PHAR TN Prifieraniaba

2 Research Supervision (including Masters thesis) week. Score=
Hours/ hours/10
Academic (max
R = o Year | Score
Score= 30)
Sub-total 2 haursil)
(max Score
30)
Actual hours.
3 A Question Paper setting, moderation and related Hours/
work Academic
year
Actual hours.
Invigilation / Supervision and related Hours/
3B o ; )
examination duties. Academic _
Score=
year
=———————— S Max 20 hours/
minutes er 10 (Wax
Evaluation / Assessment of answer scripts and A Score=2
; ; full Script.
3C Assignments related to internal assessment, H 0)
; ours per
external and re-evaluation. p
academic
year.
Score=
Sub-Total 3 hours/ 10
(Max
Score=20) i
Evidence to | Outstanding
Teaching innovation including preparation of be provided. =10.
4A innovative course, use of innovative Scores to be G::c:i?
methodologies for teaching including bilingual/ finalized by | Good=5.
multilingual teaching the Screening | Average=3.
_ Committee. Modest=1
Evidence to | Outslanding
' =10.
Preparation of new teaching learning material be provided, Very
; ; ; : : Scores to be Y
4B including translation, bridge material, study pack | 4 .o 4 by good—?.
st iti oad=5.
or similar additional resource for students. the Screening | Average=3.
' Committee. Modesl=1
Use of anonymous students feedback on the Performa and | 3 points per
ac uality of classroom teaching and students R coeeg
qt i feedback to | (max10
HCels be attached. S 1
TOTAL 180
Minimum APl Score Required 100




CATEGORY lI: CO-CURRICULAR, EXTENSION AND PROFESSION DEVELOPMENT

RELATED ACTIVITIES

(1to 7)

Nature of Activity Notes Maximum Score
B Self- Verified
Sr. No. ESSENTIAL Unit of Score appraisa AP
Assessment | allotted |
Score
Score
Evidence to | Outstanding
i =10.
Discipline related co-curricular activities (e.g. o evided. Ve
o ; ; Scores to be y
5A field work, study visit, student's seminar, events, 4 Good=7.
: finalized by | gpod=5
career counseling etc.) . O,
the Screening | Average=3.
s Committee. Modest=1
Evidence to | outstanding
be provided. =10.
5B Other Co-curricular activities (Cultural, Sports, Scores to be G::JZ?
NSS, NCC etc.) finalized by | Good=s.
the Screening | Average=3.
Committee. Modesi=1
Evidence to | Outstanding
i =10.
Extension and dissemination activities (public be provided. Very
; = Scores to be
5C lectures, talks, seminars, popular writing not fndlicad b Good=7.
covered under I11) DY 1 Good=5.
the Screening | Average=3.
B Committee. Modest=1
Sub-Total 5
Administrative responsibility Actual  hours
(including Dean, Principal, Chairperson, spent.
6 A Convener, Teacher-in-Charge or similar duties Hours/
that require regular office hours for its Academic
discharge) year ) Score
Actual hours | =Hours!/
6B Participation in Board of Studies, Academic and 's_[pent.! :I"?‘Iax
Administrative Committees e _
Academic Score=3
year 0)
Score=Hours/
10
Sub-Total 6 (Max
~ Score=30) |
Evidence to | Quistanding
i =10.
Overall contribution to the collective/ corporate g?:c?r?:liid'be Very
7 life of the institution (including 5, 6 and any o Good=7.
Fpe finalized by | Good=5
other contribution) : ood=5.
the Screening | Average=3.
Committee. Modest=1
TOTAL 70
Minimum APl Score Required 20
GRAND TOTAL Category I+l (1 TO 7) (OUT OF 250)
Minimum API Score Required Category I+l 150
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CATEGORY-IIl: RESEARCH AND ACADEMIC CONTRIBUTIONS

Sr. APls Engineering / Faculties of Languages Max. points for University
No. Agriculture / Arts / Humanities / and college teacher position
Veterinary Science / Social Sciences /
Sciences / Library /
Medical Sciences Physical Education /
Management API Score Self Verified
allotted apprais API
al Score
[ Score
I1i{a) Research Refereed Journals Refereed Journals 15/ NX15
Papers Published (Total Publications = N) (Total Publications = N) | publication | =
in:
No. of Papers in indexed | No. of Papers in indexed 5/ Ny X5
journals out of N = Ny journals out of N = Ny publication =
No. of Papers with impact | No. of Papers with impact 10/ Nz X 10
factor between 1 and 2 out | factor between 1 and 2 publication =
of N =Nz out of N = N»
No. of Papers with impact | No. of Papers with impact 15/ Na X 15
factor between 2 and 5 out | factor between 2 and 5 publication =
of N=Ns out of N = Na
No. of Papers with impact | No. of Papers with impact | 25/ N4 X 25
factor between 5 and 10 | factor between 5 and 10 publication =
out of N = Ny out of N = Ny
Non-refereed but Non-refereed but 101/ Ns X 10
recognized and recognized and Publication | =
reputable journals and reputable journals and
periodicals, having periodicals, having
ISBN/ISSN numbers. ISBN/ISSN numbers.
No. of papers = Ns No. of papers = Ns
Conference proceedings | Conference 10/ Ng X10 =
as full papers, etc. proceedings as full publication
(Abstracts not to he papers, etc. (Abstracts
included) not to be included)
| No. of papers = Ns_ | No. of papers = Ng = L B
Total of lll (A)

13518 vier (Tl TR I F el AN AN Frafwnmdoe




Hi{b) Research
Publications (books, | Text or Reference Books | Text or Reference Books
chapters in books, | Published by International | Published by International
other than refereed Publishers with an | Publishers with an
journal established peer review | eslablished peer review
articles) system system
a) No. of sole author |a) No. of sole author | 50 /sole My X 50
book(s) = My boolk{s) = M4 author; =
b) No. of chapter(s) in an | b) No. of chapter(s) in an | 10/chapter | M2 X 10
edited book(s) = M edited book(s) = M2 in an edited | =
book
Subjects Books by | Subject Books by/nalional
National level publishers/ | level publishers/State and
State and Central Govit. | Central Govt. Publications
Publications with ISBN/ | with ISBN/ISSN
ISSN numbers '
a) No. of sole author [ a) No. of sole author | 25 /sole MaX 25
boak(s) = M3 book(s) = Ma author; =
b) No. of chapter(s) in an | b) No. of chapter(s) in an | S/chapterin | My X 5=
edited book(s) = My edited boolk(s) = My an edited
book
Subject Books by Other | Subject Books by Other
local  publishers  with | local  publishers  with
ISBN/ISSN numbers ISBN/ISSN numbers
a) No. of sole author | a8) No. of sole author | 15 /sole MsX 15
book(s) = Ms book(s) = Ms author; =
b) No. of chapter(s) in an | b) No. of chapter(s) in an | 3/chapterin | Me X 3=
edited book(s) = Mg ediled book(s) = Ms an edited
book
Chapters contributed to Chapters contributed lo
edited knowledge based edited knowledge based
volumes pubiisheq by volumes published by 10 /Chapter
International Publishers International Publishers
No. of chapter(s) = My No. of chapler(s) = My
Mz X 10
Chapters in knowledge | Chapters in knowledge
based volumes by | based volumes in Indian/
Indian/National level | Nalional level publishers
publishers with ISBN/ISSN | with ISBN /ISSN numbers
numbers & with numbers | & with numbers of national
of national & internalional | & international directories
directories
No. of chapler(s) = Mg No. of chapter(s) = Mg 5/ Chapter | MgX 5
Total of lll (B)

PEANR ek fare E1 | NS d P AR €N Proficme doe




m(c) | RESEARCH PROJECT
1 (C) | Sponsored (a) Major Projects amount | Major Frojects amount
(1) Projects carried out/ | mobilized  with  grants mobilized with  grants
ongoing above 30 lakhs above 5 lakhs
No. of Project(s) = P4 No. of Project(s) = P4 20 / Project Py X 20
(b) Major Projects amount | Major Projects Amount _
mobilized  with  grants | mobilized with minimum
above 5 lakhs up to 30 | of Rs. 3 lakhs up to Rs. 5
lakhs lakhs
No. of Project(s) = P2 No. of Project(s) = P2 15/ Project P2 X 15
(c) Minar Projects (Amount | Minor Projects (Amouril
mobilized with grants mobilized with grants
above Rs. 50,000 up lo above Rs. 25,000 up to 10 / Project
Rs. 5 lakhs) Rs. 3 lakhs
No. of Project(s) = Pa No. of Project(s) = Pa Ps X 10
II(C) | Consultancy Amount mobilized with | Amount mobilized with | 10 per every
(i1) Projects minimum of Rs.10 lakhs minimum of Rs.2 lakhs Rs.10 lakhs
carried out and R X 10
/ ongoing No. of 10 Lakh{s)=R No. of 2 Lakh(s)=R Rs. 2 lakhs =
Respectively
I (C) | Completed Completed project Report | Cempleted project report
(iii) projects : (Accepted by funding (Accepted by funding
Quality agency) agency)
Evaluation a) No. of completed & | a) No. of completed & | 20 / major | Q4 X 20
accepted Major project(s) | accepted Major project(s) | project and =
=Q =y
b) No. of completed & | b) No. of completed & | 10 / minar | Qz X 10
accepted Minor projecl(s) | accepted Minor project(s) | project =
= Qe =Q;
I (C) | Projects Patent/Technology Major Policy document of
{iv) Outcome / transfer/ Product/Process | Govt. Bodies at Central
Outputs and State Level
a) No. of pational level | a) No. of national level | 30 / national | O1X 30
output = Oy output = Oy level, =
b) No. of international level | b) No. of international | 50/ 02 X 50
output = Oz level output = Oz International | =
level (oulput
or patent)
Total of 1l (C)
(D) | RESEARCH GUIDANCE
(D) | M.Phil. Degree awarded Degree awarded
(i
No. of Candidates = D No.of Candidates = Dy 3fcandidate DX 3
(o | Ph.D Degree awarded Degree awarded
(i) )
a) No. of Candidates = Dz | a) No. of Candidates = D> | 10/candidate | D2 X10
Thesis submitted Thesis submitted
b) No. of Candidates = Da b) No. of Candidates = D3 | 7/ candidate | DaX 7
Total of (D)
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HI(E}

Refresher courses,

(a) Not less than two

TRAINING COURSES AND CONFERENCE /SEMINAR/WORKSHOP PAPERS

| (a) Not less than two

(E) Methodology weeks duration weeks duration 20 each
(i) workshops, Training, | No. of Programme(s)=T4 No. of Programme(s)=T4 T4X 20
Teaching-Learning- - =
Evaluation (b) One week duration (b) One week duration
Technology No. of Programme(s)=Ta No. of Programme(s)=T: 10 each
Programmes, Soft T2X 10
Skills development =
Programmes,
Faculty
Development
Programmes (Max:
30 points})
| Papers in Participation and Participation and
(E) Conferences/ Presentation of research | Presentation of research
(i) Seminars/workshops | papers (oral/poster) in papers (oral/poster) in
etc.(that are not
included in [11(A) )
a. International a.International conference
conference
No. of Papers=C, No. of Papers=Cj 10 each CiX 10
a. National a. National 7.5 each CaX7.5
No. of Papers=C; No. of Papers=C, =
b. Regional /Staie level b. Regional / State level 5 each CaX b
No. of Papers=Cs No. of Papers=Cs =
c. Local- University/ | c. Local- University/ 3 each CaX 3
College level College level =
No. of Papers=Cy4 No. of Papers=C4
HI(E) Invited lectures or a. International a. International
{iv) presentations for
conferences/ No. of Lecture(s) and/or | No. of Lecture(s) and/or 10 each LiX10
symposia Presentalion(s) =L4 Presentation(s) =L, =
b. National b. National
No. of Lecture(s) andfor | No. of Lecture(s) andfor | 5each L2X 5
Presenlation(s) =Lz Presentation(s) =L =
Total of I(E)

GRAND TOTAL of Category Ill (A+B+C+D+E)

The API for joint publications will have to be calculated in the following manner:
Of the total score for the relevant category of publication by the concerned teacher, the

first/Principal author and the corresponding author/ Supervisor/ Mentor of the teacher
would share equally 60% of the total points and the remaining 40% would be shared
equally by all other authors.

The Parameters listed in table of Cateqory-lll (Research and Academic Contributions)

shall have following capping in relation to the total APl Score claimed by the Candidates:

[l (A) : Research papers (Journals, etc)

Il (B) : Research Publications (Books, etc)
Il (C) : Research Projects
Il (D) : Research Guidance
e |l (E): Training Courses and Conf./Seminar, etc

BRI AR (el B0 IE el A PHAN AN Profroue i

30%
25%
20%
10%
15%




CALCULATION OF VERIFIED API SCORES OF CATEGORY Il BY HoD, VICE-CHANCELLOR

(IN CASE OF HEAD) BY CAPPING

| Total Marks Percentage Final Score
Obtained in each of Capping | ai-o o aﬁ’er
CATEGORY | group A, B,C, D Grand Total Percentage on Total Eapnin
i &E il (A+B+C+D+E) | of Capping |  Score pping
Minimum Score
L Al b in A1 and A2
A 30%
B 25%
G 20%
D 10%
E 15%
TOTAL 100%
Place:
Date: HoD/Director

Department of

11 8 ek drirr ¢ M\ IR T F oA PRAS 4N Prafarnndor



UGC Regulations Amendment 2 (From 13.06.2013 to 09.05.2016)

The API for joint publications will have to be caleulated in the following manner:

Of the total score for the relevant category of publication by the concermned teacher, the
first/Principal author and the corresponding author/ Supervisor/ Mentor of the teacher would
share equally 60% of the total points and the remaining 40% would be shared equally by all
other authors.

Examplel :  Research paper with single author :  100% to author

Example2 :  Research paper with two authors :  First author : 60%
Second author : 40%

Example3 :  Research paper with three authors :  First author : 60%

Second author : 40%
Third author : 40%

Exampled :  Research paper with two authors with :  First author: 50%
second author is corresponding author Second author : 50%
Example5 :  Research paper with three authors with :  First author: 60%
second author is corresponding author Second author : 60%
Third author : 40%
Example6 :  Research paper with four authors with :  First author : 60%
second author is corresponding author. Second author : 60%

Third author : 40%
Fourth author : 40%

The Parameters listed in table of Category-lll (Research and Academic Contributions)
shall have following capping in relation to the total APl Score claimed by the Candidates:

¢ |ll (A) : Research papers (Journals, etc) 30%
¢ Il (B) : Research Publications (Books, etc) 25%
e Il (C) : Research Projects 20%
e |l (D) : Research Guidance 10%

Il (E) : Training Courses and Conf./Seminar, etc  15%

CALCULATION OF VERIFIED APl SCORES OF CATEGORY Ill BY HoD, VICE-CHANCELLOR
(IN CASE OF HEAD) BY CAPPING

Total Marks Percentage Final Score
Obtained in each of Capping Galnsd tar
CATEGORY | group A, B,C, D Grand Total Percentage on Total Eaptiln
I &E Il (A+B+C+D+E) | of Capping | _ Score pping
, Minimum Score

A1 A2 in A1 and A2
A 30%
B 25%
c 20%
D 10%
E 15%
TOTAL 100%
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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
Mew Dethi. the 4th May, 2016
UNIVERSITY GRANTS COMMISSION ON MINIMUM QUALIFICATIONS FOR APPOINTMENT
GF TELCHERS AND OTHER ACADEMIC STATF [N UNIVERSITLES AND COLLEGES AND
VIEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION) (3%
AMENDMENT), REGULATIONS, 2016,
No.F.1-2/2016 (PS/A mendment }—In exercise of the powers conferred under clause (e) und (23 o [ aub-section
(1) of Section 26 of University Grams Comnussion Act. 1956 (3 of 1936), the University Granis Commigsion hereby
frames the following Reeulations to amend lhe University Grants Commission on minimam  gualifications oo
appointmant of eachers and other academic stlf in universities and colleses and measures for the manfenance of
siandords in lugher edocadon, Rezulanons. 2010, namely: - [

2, Bhert dile, appiication apd commencement:

2.1 These Reaulations may be called the University Granis Commission on minimum gualificatians tar appowncment ot
reachers and other acaderc st in sniversites and colleges and measures for the mantenance of standards in higher
sducaiton (3™ Amendient). Rezulagons. 2016,

2.2 They shall apply (o every University established or incorporated by or under a Central Act, Frovincial Act ora Sture
Set. every institution including a constitient or an affiliated college recognized by the Commission. in consultusion with
the university concerned under Clause () of Section I ot the University Crants Commission Acl. 1956 and every
institution deemed o be a iniversity under Seetion 3 of the said Act.

1.3 Thev shall come into force with immediate effect.
3 In the Universicy Grants Comadssion o0 mimmum gualifications for appoinrment of leachers and other academic staff

in universities and colleses and measures for the maintenance of standards in hisher Edwcation, Repulations. 2010
(Prineipal Regulation 2010 the following amendments ure made: -
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3.2.0 The munnmuin guaiificatons reguired for the post ot
 Assiaamt Professors. Associare Professors. Professors,
Pancipels. Asgugtane Dirsewres of Physical Edueastion and
Spores, Deputy Direclors Blwwsicnl Educarion and
Sporis, Dmeetors of ion and Spors,
| Assistont Librariins, Dup,uu Librarans. Libvacians will
be ihose a presceibed by the UGT in these Reguiations.
The minimum requirements of 2 good aoademic
5% m o point
Syiiem followed) wt the
master's ievel and gunlitving m the Mauonal BEligibility
Test (NET). ar un aceredired test (Slate Levai Eligibiiity
Test - SLET/SET), shail remoin for the appomiment of
Agsistunt Professors.
331 NET/SLET/SET shall remun the  minimium
eligihility condition for recruitiment and appointment of
| Assisianl Prolessors in Universiies / Colleges /
- Instirurions
Provided however. thal candidates. who are or have been
awardec! a Ph. D Desgree in accordance with (he
Usnvarsity Grenis Commission (Minimum Standards and
Provedure tor Award of Ph.D. Degrez) Regulations, 2009,
shall be 2xempred from the reguirement ol tie mEnimam
alizibiliy condion of MET/SLET/SET for recruitment
and spoonement of Assistant Proiessor or eguivalent
posilions in Universines / Colleges / suuions.
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D LD, Reerutiment and Qualiicatons
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The diregt recruioment & the T
Prapfzasorn Asduoae : ad
Universies und Collezes shall be an nf mernt

thrguch all rsament dand Sslgctons hw the duiv
constitited Selection Commutiess as per the provisions made
under  these Regulativns o be incerporated
Statmes!Ordinirces of the  concerned
composition of such conumiitess sh
the 1GC n rhese Regulanions
328 The minimum gualifications required for the post of
Agsistanl  Professars,  Asseciare Professors. Professors,
Principals, Assistanr Directors of Physical Education ard
Sporis, Deputy Directors ol Physicul Educaden and Sports.
Direclors of aid  Sportss Assistant
Librarigns. Depwty Librapians. Libramans wall be those as
presenibed by tie UG i (hese Rezulstoas,

3.3.0 The minimam requivements of a gocd aﬁudemm e

the
The
wuld be as prasoribed by

under
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Physical  Education

cortl,

53% marks (or un equivalent gade a4 goint soale whepaver
grading sysem s followed) of the masters level and
qualifving i the Madonal Eligibility Test (NET), or an

aceredited test (Stawe Level Eheibiliey Test - SLET/SET.
shall remnin for the appoiniment of Assisant Professors.
331, MET/SLET/SET shall remain the minimum 2
condition for recruiment and  appowtmen, of
Professors in Umversines/Colleges/ Inenitutions
Provided however, that cundulates. who are or have baen
awarded a Ph. D, Desree in accordance with the Umiversity
Grants Commission (Mimmum Standards and Proceduce for
Award of Ph.D. Degres) Reguiations. 2009 or the subsequent
Resulatjors if notified by the UGC. shall be cxempiad from
the requirement of the minimum eligibihry condidon of
NET/SLET/SET for recrmsitment and appomiment of Assistant
Professor or equivalent pesinons m Universities [ Colleges /
Institugions.

Further, the award of degrees to canaidates registered for
the M.Phil/Ph.D programme prior to July 11, 2004, shail
e governed by the provisions of the then existing
Ordinances/ By laws/ Reguladesns of the Insdiution
awarding the degrees and the PhD candidates shall be
| exempled from the requirement of the minimum eligibilicy

| condition of “NET/SLET/SET for reeruitment and

| sppointment of Assistant Professor or equivalent positicas |
| in Universities / Celleges / Insfilutions subject to the

E fulfillment of the {odowing conditions: -

Asmistang

(z) Ph.D. degeee of the candidate awarded in regular
maede anly; )

{5} Evaluation of the PhD. thesis by al least twe
aiternal examiners,

{c} Candidate had published Lwg vesearch pupers out
of which at leasi one in a referesd fournal from
out of hisfher Ph.D. work:

{d) The candidate had presented ©¥0 papers in
seminursfconforonces froae out of histher PhD.
worl

{e} Open Ph.D, viva-vees of the cundidute had been
eonducted.

fa) to (e} an above are fo be certified by the Vies--




3 shiall not B fequied for swch
BB Programmes i disaplings for wiich
MET/SLET/SET aueredited fest is not conducted.

et db A minimum of 23% marks (o an equivaleni wrade
ui o poi seale wherever arading svetem is fallewad) will

| be raguived i the Masier's levei for those recnuled as

eachers a2l any level from industnes and  research

institaions and ac the saty level of Assistnt Professors,
Asaiginnt Labranans, Assistant Divecinrg of Physical
Educaten and Sooris

340 A relasation of 29 may be grovided at the graduate
and mster s level for the Scheduled

Castef/Scheduled Tribe /Differentlv-abled (Physieally and |

visually thiterentlv-ubled)

calegories [or the purpose of eligibiliny and for assessing
wood academic record deriqe direct  rectuitment
Caching posions, 1os ehmbiily marss of 23% marks
for an equivilent grade in a point scale wherever mading
systzm is followed; and the reluxation of 3% to the
caegories menuoned abgve are pernussible. based on
only ithe gualifving marks without including any gracs
mark procedures.

3548 A celaxation of 3% muy be provided, from 33% w
30% of the marks o the Ph.D. Degree holders. who have
obtained their Master's Degree prior to 19 Seprember,
1991,

| 3.6. Ralevant grade which is regarded as equivalent of

33% wherever the grading system is followed by a

| recoznized umversity shall also be considered eligible.

379 The PhD Degree shall be a  mandatory
qualificaiion for e appoimiment of Professors and for
promotion as Professors,

380 The PhD Degree shall be a mandatory
gualification for ol condidates 1w be sppointed sy

¢ Agsociate Profzssor through direct ececrnitment.

394k The penud of time taken by candidutes w acguire
- MLPlul. andiur Ph.D. Degree shall not be considered as

maching/  rescarch  experience w0 be claimed  for
appamiment [0 the teaching postions.

4. 4.0 ASSISTANT PROFESSOR

4.4.1. Arts, Homanities, Sciences, Sovmal Seciences,
Commerce, Education, Languagss. Law, Journalism
and Mass Communication.

. Good acadenuc record as defined by the concerned
daniversity wath at least 33% warks (or an eguivalent
grude in 2 point scale wherever arading swstem s
followed) al the Master’s Degree level in a relevant
aubject from an lndian University, or an eguivalent
dearee from an aceredited foreizn umiversity,

(. Besides [ulfilling the above qualifications, the

T shat) net be ceairsil fee

wnittes i disciphines for which

18 Aol conducies

R,

AN A mimnwm o marks (or an egui
pomt scule whersver grading sysiem i & adl o will he
cequired ai the Mastar's level for those rzcruted as wachers o
wny level from indusimes and research instiusdons and 2t the
aatry level of Assismant Profes
Assiseant Directors of Physical Edvcation and Spons.

grade in oy

“k

341 A refasanon of 3% may be provided s the graduate and
master's level for the Scheduwled CTavte /Scheduled Tobe
(Diltzrendy-abled (Physically and visually dQfferentiy-abled)
categories far the parpose of lieibility and For assessing goud
ademie record  dunng  direcr recritment w  ieaching
positions.  The cligibility murks of 33% marks ior un

|

s, Assistant  Libronons, |

suuvatent grade in 2 point seale wheraver srading svstem 5 |
follooved) and the reluxaton of 3% w the catesories |

menponed  dbove are  permussiols. based eon only  the
qualifying  mowrks  withow  inchuding  wny  grace  mark
procedurss,

e,

3,50 A relaxaton of 3% may be provided, from 33% w 30%
ot the marks w the Ph.D. Dagrez holders, who have obgined
thele Master's Degrae prior w 1S September, 1991

3.6.8 Relevani grade which is rezarded os squivalent of $3%
wherever the grading sysiem is fullowed by a recognized
university shall alsa be considered elizible.

3.7.0) The Ph.D. Degree shall be & mandatery qualificadon for

the appuintment of Prolessors and for prometon  as
Professors.

J3.8.0 The Ph.D. Degree shall be & mandatory gualification for
all candidates 1o be appointed os Asseciate Prolessor through
direct recruitment.

3.8.0. The period of time wken by candidares o aequire
M.Pml. andfor Ph.D. Degree shall not be considered ag
teaching/ research experience w be claimed for appoiatment
1 the teaching pusitions.

4.4.0 ASSISTANT PROFEISOR 3

441 Arts, Humsnities. Sciences, Sorial  Scienees,
Commeree, Bducation. Langnagss, Law, Joucrnalism aad
tlass Communication.

i. Good academic record as defined by the concemed
university with at least 55% marks (or un equivalent grade in
i poine seale wherever grading system s ipliowed) at the
Master's Degree level in a relevant subject rom an Indian
University. or an equivalent dsgree from an accredited foreign
university.

il. Besides lulfilling the above gualificativns, (he candidale
must have eleared the Mutional Eligibiliny Test (NETY for

P ——
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ture For Award of PhD. Degres) Regulationy, 2009

"'11391\ i rml I e regureinent of the mmnnum
SLET/SET for socruitment
istant Professor or eguivalent
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| positions in Lm\ crsities (Coilages / bstinons.

ve. NET/SLET/SET shall ulso not be required for such
Masters  Programmes  in disciplites  for  which
NET/SLET/SET is net conducred.

10 sith-clauses i)

or have |

i i Motwrhstapding amvihing contained (o sub-cluuses (1) and

this whi are, o by

(1] i

awarded o Ph D D
Grams Conumssion (M
Awvard ol Phb. Dem

: nee wis the Ungw :
mmum Saandicds and Proced fiar
005 o the sutseguent
Reanfavons it aotified b Z. shall ke exempied om
ihe rement ol the summum 2habidie conditiur of
NET/SLET/SET for racruiiment and appomiment ol Assistunt
Privfessor or sguivitlent positions 1 Uliiversiziss Alslleges /
Inatitutiens

Further, the award of desrees to condidaies re gistered fnr
the ML.PHiPh.D pregramme prior i July LL, 2009, shall
he governed by the provisions of the then sxisting
Gridinsnces/ By laws/ Reguletions of the Institntion
wwarding the degrees and the Ph.D sandidates shall he
sxempled from the recuivement of the minimmm elisibility
condition  of “NET/SLET/SET for rocruitment aad
appuintmuest o Aasistent Professer or cquivalent positions
in Universities / Colfeges / Institutinns suhicet in the
fulfiilment of the lollowing conditions: -

{al PRI degree of the candidate awarded in regniar
rmide ouly;

{b} Evaiation of the PiD. thesis by ul least bwe
external examiners;

(e} Candidale had published two research papers out
of which gt least soe In 9 referced lomrnal from
out of higther Pi.D. worl;

(d} The candidate had presented Gvo papers in
sentinars/conferences (rom out of hisfher PRD

wark;
(2] Open Ph.D. viva-voce of the candidute had been
condneied.

tal to =) as above are to be ceriified by the Vige:
Chaneellos/  Pro-Viee-Chancellor/  Dean  {Academie
AlfaivsDean [ Universicy Instructipns)

| (i), NET/SLET/SET shall also not be required for such

Masters  Programmes  m disaiplines  for which
NET/SLET/SET is net conducied.

442, MUSIC, PERFORMING ARTS, VISUAL
ARTS AND OTHER TRADITIONAL INDIAN ART
FORMS LIKE SCULPTURE, ETC.

4. 2.1 MUSEC AND DANCE DISCIPLINE

L. ASSISTANT PROFESSOR:

i. Good academic recard with ar least 53% marks (or an
sqivalent grade in o point scale wherever srading system
is followed) at the Master's Degree level, in the relevani
subject or wn equivalent degree from an indian/Forcign
University.

ii. Besides Nulfilling the sbove gualifications. candidates
must have cleared the Madonal Eligibitity Test (NET) for
lecturers comducted by the UGC, CSIR. or similar test
accredited by the UG, Nowwithsionding  anvthine

442, MUSIC, PERFORMING ARTS, VISUAL SRTS
AND OTHER TRADITIONAL INDIAN

ART FORNS LIKE SCULPTURE, ETC.

4421 MUSIC AND DANCE DISCIPLINE

L. ASSISTANT PROFESSOR:

i. Good academic record with at least 35% marks {or an
equivalent grade in a4 point scale wherever grading system is
foflowed) at the Masier's Degree level, in the relevane subject
oran zquivalent degree [rom an Indian/Foreion L University,

it. esides fulfiiling the above gualifications, candidates must
have cleared the MNatonal Eligibthity Test (NET) for
lecturers/ Assistnt Protessor conducted by 1he UGC. CSIR. or
shmilar st aceredited by the UGOC. Ne stwithstanding anyihing
confuined m the sub-clnuses (i) and (i) o this Clase 4427,
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e NET/SLET/SET shall also not be required for such
Masters  Programmes  in diseiplines  or which
NET/SLET/SET is not conducted.

OR

LA tradimonal and o professional artist wath ghly
cammentdable professional in the concerned subject, who

- should have:
L) Swdisd under notadirepuled traditonal masters and

fias thorcugh knowledge w explan the subject concernead:
(b) A high grade artst of AIRTY  and

(o) Abilicy 1o explain the logical reasoning of the subject
concerned and adeguate knowledge (o each theory with
illustrations in that discipline.

U, shall be |

Slandarg
de) Regulations,
wilied By the UG
of the minimiim &

ilizy condition of NETS
recruitment and  appointment of  Assiston
2ijuvalent posionns m Umiversiigs [ Colleaes Mastdinons

Forther, the award of degrees o candidatas registered for
the VLPRIVPR.D programme priov oo July 10, 2689, shall

:be governed by the provislons al the then esxisting

Ordinaness! Bylowy! Regulavions of the Institntion
awardimg the degrees andl the Ph.D candidates shall be

exempied from the requirement of the mimmom eligibility |

condition of “MET/SLETSET for recruilment and
appointment of Assisiant Professor or eguivalent posilions
in Universies / Collegns / Tnstilutions subject to the
fuifitbment of the following conditinns: -

{s}) P40 degree of the candidale awarded in regular
mode noly:

{61 Evsioation of the PhD. thesis by at least bwo
external examiners;

{r} Candidate had publistied two research papers out
of which at lenst one in a refereed journal from
out of histher Ph.D. work;

{d) The candidate had presenied twe papers in
seminars/conterences from ont of hisfher PhD.
wark;

{e} Open Ph.D, vive-voce of the candidate had been
conducted.

(@) to (2} a5 above are W he certified by the Vice-
Chancetior/  Pro-Vice-Chancellor/  Dean  {Academic
AtfuirsyDean (University Insamctions”

un NET/SLET/SET shall also not be required for such
Muasters  Programmes  in disciplines for  which
MET/SLET/SET is not conducred.

OR

LA traditienal and & orofessionsl  ariist with highly
commendable prolessional achievement in the concerned

+ subject. whe should have:

fa) Studied under notedfrepuied traditional masters and has
therough Xnowledse to explain the subject concemed;

b1 A high grade artist of AIRTY, and

(e} Ability 0 esplain the logical reasoning of the subject
concemed and adequaie knowledge to feach theary with
Mustratons in ihat discipline,

4.4.2.2. DRAMA DISCIPLINE:

L ASSISTANT PROFESSOR:

1. Good academic record with at least 33% marks (or an
eyuivalent erade in a peint scale wherever grading svstem
i followed) at the Master's Degree level, in the relevant
subject ar an equvalent degres hom an Indian/Foreign
Liniversity.

. Besides (uiiilling the above qualificatons. chindidates
must have cleared Lhe National Eligibility Test (NET)

4422, DEAMA DISCIPLINE:

I. ASSISTANT PROFESSOR:

i. Cood acudemic record with at least 33% marks (or an
egqmvalent grade in a point seale wherever gruding system is
followed) at the Muster's Degree level, i the relevant subject
or an equivalent degree {from an Tndiap/Foreign University.,

i Besides fultilling the above gualifications. candidates must
have cleared the Natonal Eligibility Test iNET) conducted by
the LGC, CSIR. or sinulac rest accredited by the UGC
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iii. Without prejudice 1o the above, NET/SLET/SET siull

alsn nof be reguited for such Mlasters Programmes in

gisciplines for which NET/SLET/SET 15 not conducted.
OoR

iv. A tradivonal snd o prodessional anist with highly
commendable professional achievement in the concerned
subject, who should be or huve:

[. A protessional artist with first class degreefdiploma
from Nationad School of Drama or any other such
approved losuiution o ndia or abroad;

2. Five years of resular zcclaimed performance it
regionalf nutional/ inermanenal stage with evideace: and
3. Ability o explain the logical reasoning of the subject
concerned and adequate kaowledze to wach theory with
Mlusiraaens in said diseipline.

| aguivalent positons m Universines / Colleges / b

Sizimd

rplatsng 2009 o the
the UG, shall be cxempy
ol the muntmun 2l ity condition of A

recruitment and  apgpoiniment of  Assesias

potified b

Erafesgor or

ks,
Further, the award of degrees 1o candidates registerad for
the M. Phil/PLD peogramme priov to Juiy 11, 2009, shall
be ooverned by the provisions of che then existing
Ordinances/ Bylaws/ Reguiatiens of ihe  Institution
awarding the degrees and the PhD candidates shail he
sxempted froe the requirement of the minimum slgibility

eonditipn  of CNET/SLET/SET far  recvuioment and |

appointment of Asgistant Profeszor or equivalent posifians
in Upiversities / Colleges / Institutions subject to the
fulfittment of the following eondifdnns: -

{a) PhD degree of the condidate avarded in regular
made only;

tb} Exaluation of the PhD. thesis hy 4t least twe
external examiners;

{c} Candidate nad published two research pagers oul
of which at least ene in a refersed jearnal from
out of his/her Ph.D. woel;

id) The candidate had presented two papers in
seminarsfconfevences fvom ont of hisfier PhD.

worls
{e] Open Ph.D. viva-vode of the candidaie had been
ennducted,

{a) ta le) as ahove are tn be certified by the Vice-
Chancellor!  Pro-Yice-Chageellor!  Dean  [(Academic
Affaivs)y/Dean (Usiversiey Instructions)”

| il Willout prejudice o the above, NET/SLET/SET shall also

not he required for such Masters Programmes in disciplines
for which NET/SLET/SET 15 not conducted.

OR

v A tadioonal and o professional amst with highly
commuendable professional achievament in the concemed
subjeci. who should be or have:

1. A prolessional artist with first class degree/diploma from
Mutional School of Drama or any other such approved
(nsutution in India or abroad:

2, Five vews ol regular acelaimed performance in regionalf
aational/international stage with evidence:

and

3. Ahility to explain the logical reasoning of the subject
concerned and adequate knowledge to tzach theory with
Hlustratony in said digcipiine.

4.4.2.3. VISUAL (FINE) ARTS DISCIPLINE

1. ASSISTANT PROFESSOR:

i. Cood academic record with ot least 33% marks (o an
aquivalent grade in a point scale wherever grading system
is fallowed) at the Masier's degree level, m the relevant
subject or an eguivalent degree from an Indian/Foreign
[Cnivarsity

i, Besides fulfilling the above gualifications. candidates

4.4.2.3. VISUAL (TINE) ARTS DISCIPLINE

L. ASSISTANT PROTESSOR:

i Good acadermic record with at least 353% marks (or an
equivalent grude i o point scule wherever grading system is
folldwed) at the Masier's degree level. m the relevant subject
or an equivalent degree from an IndianForsign University

i, Besides tullillng the above quabiications. candidates must

1
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pesiitons i1 Untvsrsiaes  Cplleges 7 (pstititions:

iii. Without prejudics w the above. NET/SLET/SET shall
ase not ke roquired for such Masters Programmes in
disciplines for wiich NET/SLET/SET 15 not conducietl.

OR

i A Professional anist with highly commendable
professional achisvement in the concermed subject. whe
should have

|. First class Diploma in Visual (Fine) arts discipline
from the recoenized Instioution of Tndia/ Abroad:

3. Five years of experience of holding regular
- remonal/Mational exiubitions Workshops with evidence:
and

3 Ability 10 expluin the logical reasoning of the subject
coneemed and wdeaunie knowiedee 1o each theory with
Mustrations i that discipline.
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cedure Tor Awad of P

Deorcer Regulations, 2008 o the subseyuent Regulitions i !

netitied by the UGT. shall be exempred from the raquiremen
af e mintmum haibility condition of MET/SLET/SET far
recruitient and  appointment of  Assistant  Professor or
squivalent positions m Umiversities / Cod

eges /| Institunons

Further, the award of degress gy candidotes regisiered fov
the M.PHE/Ph.D programme prioc fy July L1, ZU09, shall
he coverned h¥ ihe provisious of the then zusting
Ordinaness! By laws/ Reguladens of lhe Instifation

awarding the desrees und the Ph.ly candidates shali be '

exempted from the reguivement of the mintmam eligihility
condition of “NET/SLET/SET for  secruitmeni and
appointment of Assistant Professor or dquivalent pasitions

in Universities / Colleges / Institutions subject to the

fulfittment of the following conditions: -

i} Ph.D. degrze of the candidate awarded in cegalor
made oaly:
{b} Evaloadon of the PhD. thesis by at feast two
external exanners:
Candidate had published two research papers oul
of which at least ope in a refereed jouwrnal lrom
nut of histher Ph.D. worlc
{d) The candidate had presented oo papers in
seminarsfeonferences fom oot of hisfher PhD.
work;
{2} Opea Ph.D. viva voce of the candidate hud been
conducted.
1a) to (&) as above nce to he certified by the Viee-
Choncelloed  Pro-Yice-Chaneellor!  Dean  (Academic
Affaics)/Dean (University Instructivus)”

=

ul. Without prejudice o the above, NET/SLET/SET shall alsa
not be reguired far cuch Masters Programmes in dizeiplines
for which NET/SLET/SET 15 et eanductad.

GR

i. A Professional ardst with hughly commendable professional
achisvement in the concemed subject. wha should have:

1. First clasg Diptoma in Visual (Fine) ars discipline from the
recognized nstitution of fudias Abroud:

2 Five wears of expensnce of holding regulor
regwnal/Maiional exhibinons/Workshops with evidence: and

3. Ability to expluin the logical reasoning of the subject
concerned and adequate knowledze w© t2ach theory with
ilfustradons m that disciphine.
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condidates, who are. or have beep nwaided Ph
D. degree in accordonce  wiih Lhe aargiry  (Gramis
Comoission (Minmum Stndards and Procedure for Awaed
of D Desree), Resuiagons 2008 or lhe subsequent |
Reaulations if aonhed by the UG, shall ke exempted from
te requirsment of the miaimum shgibibry cendition af |
MET/ISLETY for rectuitment an
University Assistant Librarian/Coilege

e

i appeiniment  of |
ibrarian

et

Further, the awaed of degrees to candidates registered lor
the MLPHIlFLD progranune poive to July 11, 2005 shall
he governsd by lhe orovisions of the then existing
Ordinaners/ By lwws/ Regulaoons of the Insiituidon
awnrding the degrees and the PhD candidates shall be |
exempted from the reguivenwent of the mainimurn 2ligibility |
conditipn of “NET/SLET/BET for recruitment and
appoinement of Assistant Prafessor or equivalent posifions
in Universities / Colleges / [nstitutions subject to the
Futfillment of the [oilowing conditioas: -

{a) Ph.D. degree of the candidate awarded in reguiar
mode aaly:

(b} Evaluation of the PhD. thesis by at least two
external examiners,;

{c] Candidaiz had gublished two research pupers ouf
of which at least pne in a reforced journal from
ont of hister Ph.i, waorks

{4} The c¢andidatz bad presented Lwo papers in
seminars/conferences [rom puc of hisfher Ph.D.
wirk;

{2} Open Ph.D. viva-voee of the vandidate had been
conducted.

(a) to (&) as above are to he certified by the Vice.
Chancellor/  Pro-Viee-Chancelloy/  Dean  (Academie
AffairsyDean (University Insiructions)”

4.6.3. University Assistant Director of Physical
Education / Coflese Director of Physical Education
aned Sports

i A Muiter's Degree in Physical Ecucadon or Muster's
Diegres in Sports Science with at least 353% marks (or an
equivalent grade 1 a point scale wherever grading sysiem
is followead) with a consisenily good academic record.

i, Recond of having represenied the university / college at
thie inter-university finter-collegiate competitions or the

State and/ or national championships.

1. Qualitving i the national level isst cenducted for the

1.6.3. University Assistunt Dicectar of Physical Educadion /
Collegs Director of Physical Education and Sports

i A Master's Degree in Physical Educaunon or Master's
Degree in Sporis Science with at leass 33% marks (or an
eguivalent grade in 2 pomt scale wherever grading system s
followad) with a consistendy zood academic record.

i1, Record of havine represenied the wniversity / college ai the
inter-university /inter-collegiate competiions ar the State and/
or national championships,

1
| e Qualifying in the natonal level test condugted for the




st comluied R |

have been wwarded
Universicy Grancs
Comumis ils and Procedure for
Award of PhD. Degrecl. Regubations 2009, shall be
| zzempeed  vome the reguirement of e  munrmam
climbiliy condition of NET/SLET/SET for recrsiiment |
and dappotnutent of University Assistant Digector of
Phyvsical  Bducwtion [ Collese Dwecror of Physicat
Education & Soores

fee arslonce wi

Wiy eAEEmam Stancds

the  “LUlaiveraiy  Orants

Commission (dininwin Standards and Procedurs for
Awied of PhDL Degee ). Regulations 2009 o the subseguem |

Regulations 17 notiffed by the UGTahuil be excinpted fio

lhe requirement of the mimmum elienility conditon o

MET/SLET/SET  for  recruitment  amd  appoingment  of |
University Assistant Direceor of Physical Educution/Coilege |

Direceor Physical Education & Sports.

Forther. the award of degrees to candidates registerad far

the M.PHIPH.D programme prior (o Jolv 11, 2009, shail
be governed by the provisinas of the (hea existing
Ovdinamces/ By laws/ Ragulntions of the Institation
awarding the degrees snd the PhD candidates shall he
cxempied from the requirement of the minimum cligihility
condifion of “NET/SLET/SET for recrmitment and
appoiniment of Assisiant Professor or eguivalent positions
in Universities / Colleges / Institutions subjeer o the
futiiliment af the lollowing condiions: -

tai Ph.D. degree of the candidate awarded in reguiar
mode only;
{b) Ealuation of the Ph.Dn. thesis by al least two
vxlernal examiness;
{e] Candidute had published twe research papers out
of which af least ane in a referced journul from
st of histher Ph.D. work:
The candidate had presenied two papers in
seminars/eonferences from out of hissher PhIn
worl;
{2} Open Ph.D. viva-voee of the cundidate had been
eonducied,
fay to fe} as aboFe are o bHe certiffed by the Viee-
Chanecellor/  Pro-Vice-Chancellor/  Dean  (Academic
Alfaics)/Dean (University Instructions)”

(d

iwarded Ph, |

4. The existing Tables T to IX under Appendix-TIT of the University Grants Commission Regulunions oa minimum
spalifications fer appomiment of teachers and other academic smff in vniversities and colleges and measures for the
mdinignance of sianduards in Jrgher education. 2010 (Principal Regulations) and s amendment, 2013 (2™ Amendment)
regurding computation of APl Score [or sppointment and pramotion of teachers and other academic <taff in the
L miversites/Colleges/Insututons shall sind amended and be substitured by the revised Tables [ w 0 appended w tese

i3 E .
3 Amendinent Baoviadons.

Prof JASPAL SINGH SANDHU. Seey.
TADVT. [II/4/Exty /780 138)]

APPENDIX — UI: TABLE |
ACADEMIC PERFORMANCHE INDICATORS (APD) FOR CAREER ADVANCEMENT SCHENE (CAS)
PROMOTIONS FOR ASSISTANT PROFESSOR, ASSOCIATE PROFESSOR, AND PROFESSOR AND FOR
DIRECT RECRUITMENT OF ASSOCIATE PROVFESSOR AND PROFESSOR IN UNMIVERSITIES AND
COLLEGES. Direct Teaching work load and weightage to be siven to different leveis of Teachers

i I Direct Teaching Hours per week Weighitage |
I Assistant Professor [§a% 100 |
| Associare Professor 16+5* 90
| Professor Wees &)




i by 2 thatin: ic
Uhe mimimum AP sogre requmsed
should be bas

ten aumanmee. Unavery

el assessmenl scor

valuanon ¢ sels iy deiail the

it g £
e mimimun el APT seoves pempuined under this

chiagss withowl changing

"ATEGORY 1t TEACEIMC

i LEARNIMG AND EVALUATION RELA

' Categary | Nalure of Activiey i Assistant Professor \ssocinte Professor | Professas '
i E
! i ivlax, | Acoad Scong Mas. | Aciual Seure Max. | actual Score
| ! l Seors Scure | Seore
| 1 {a Lecawey - Classroom | 60 Actual Nours 30 ‘ Actual hours 43 AScrugl bours
Teuchmsz Hincluding SpEnt per | | spent per spent per
Teclures m sseess of UGE seademic vear ‘ academic yeur | acidemic yeur
aarms = 5 =10 | =10
h Exammations  dubties | 20 Actual hours | 15 Acwal hours 1)) ! Aciunl hours
i iguestion paper spent per | spent per | spent per
Ivagilation. ey ! scademic vear academic veuwr | ¢ acudemwic year
; answer  seripls)  as { =10 | =10 Ll
alloimeni ! |
ltnovalive Teaehing - | 18 Aciual hours 13 | Aciual hours 13 ] Acuzl hours
learming methodologes. spent per [ spent per SRR pet
| updaiing of subjsgt conients academie ygar geademic year academic year
fopurses lc. =10 £16 =10
| & Students Feedback 1 Outstanding 10 Ourstandiog 19 Quistunding
(Swdents who have put )] 49] 10l
at least 73% amendance oer Very Gouod Very Gond Yery Coud
course are eligible o give b 3 8
feed back) Good Good Cood
6 4 6
Average Average Average
R 4 .2
Below Below Averags Belew Average
Aveigge D ) Bl

“hlpte: L 13/16f14 hours per week include (he Lectures / Practcals / Project Supervision. Two hours of Practiculs /
project supervision be treated as eguivalent to one hour of lecwire. Those teachers who supervise the research of five or
more Pl students ata time may be allowed a reduetion of Two hoars per week in direct teaching hours.

7. 6 hours per wesk include thi hours spent ou tioriuls, remedial classss, seminurs. admuanisirutive esponsibilivies.
innovation sad updating of courte contents.

3. Hoewurs spent on cxamination duties such as invigilation. queston paper seming. valuation of answer serips and
iabulation of results wre over and above the prescribed direct reaching hours and are an inegial purt of owecll teaching
wirk load of 40 hours per week

4. Lectures alloeation to add wp o the UGC norm tor pmdcutar eategory of leacher. Umversity may presenbe minimum
cut-ofE. say 73%. below which no scores may be tssigned in these sup-catezories

CATEGORY (I PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES

ased on the lescher's self-assessment. Cutegory [ APT scores are propesed for Prolessionul development. -
currienlur and extension activiries; and related contributions. The minimum APL required by teachers for ehabality Tor
promotion 15 fixad Table AL A list of ttems and scares i aiven below. The sell-assessment score should be buosed o
objectively verifiable criteria and shall be finalizad by the sereening cum avaluation committee for the promotion of
Aussistant Professor 1 higher zrades and selection commitiee for the promeiion of Assistant Professor o Associate
Professor and Assoclate Professor o Professar and for direct recruiment of Assoctaie Professor and Professor.
The model tibie helow sives groups of acuvides and API scores. Universities may detail the acnivities or. In
case institutional specificites require. adjust the weizhtages without changing the minimum iowal AP score reguired
ander this category.




Mty

L Sudy v

student seminar and other even

L il S I3
| (1) Orher co-curmeular actsiiie ati)
1 ) Extension and dissemunation actrvibies (puislic roopular |0
i 3 : 1
| leciuresitatks/seminars 2t )
atribuion to Corporate life ansd monugement of the department and
D nsiiuion through pamcipanon in academic and administraive Commiess ’
iy Aerual h'.';uf.'-}
| and responsibiliies.
[ : . i L I SpENE pev
| ) Adminstrative pesponsibility (feluding s Dean / PrncigaliTChairperson/ 5 :
] Fis e y 4 = oy al 13 academic veéar
| Convensr / Peacher-m-charge/stmilar other dutles that requirs regular ottics ?
fs fon is discharge) ;
(uy Participetion in Bowrd of Studies. Academic and  Adminmtrative 3
|— Committess,
= - 7 | Actual hours
Professional  Development actvifies (such as pamoipadon o semin ey
5 : ) ApEn| per
) conberences. ShOrt el fraining courses, industia. sxperiencs. fiks, isciues | 11 ﬁ.' - |
. : g ) ot : ¢ 13 academie vear |
- i refresher /1 facuily deselomment cowrses. membership of associsuons, :
dignenunation and generd & = and any siher costribntio: [-"J ‘
i
CATEGORY-Il: RESEARCH AND ACADEMIC CONTRIBUTIONS
Based on the eacher’s seli-assessment, APl scores are proposad for research and academic contnbuctons. The mimmmum

APT scores requived for teachers Mrom this category are different for different fevels of promoton m universities and
collieges The self-pssessment score shall be based on veniiable crilena and shail be finalized by (he screzsnne cum
evaluation commitiee {or the prometion of Assistut Professor o higher grades and Selection Commiues for the
promotion of Assistant Professor to Agsceiate Professor and Associate Professor to Professor and for direst recruilment
of Associae Professor and Professor.

| Category | Activity Sciences / Engincering / Faculties of Languages / Masimum score for
| Agriculture / Medical / Vewerinary | Humunitles / Arts / Social University /
Sciences Sciences / Library / Physical College teacher™
gducation / Management
Research Refereed Joumnals as nounied by the | Referced Journals as notified by | iserpublicition
HTNEY] Papers LGC the UGC =
! published 1n: | Other Repueed Journals as notified | Gther Reputed Journals os 10 Publicati
: : by the UGC nctified by the LGC FhE AR
LB Texi/Refercnes Books by Texi/Reference Books by | . ! :
Intermational Publishers as notified | [ntermaional  Publishers a5 30 ey Boukifer
i G Single Author
by the UGC aolified by the UGCT i
Publications | Subject Books by National level Subject Books by Nutional level | 20 per Beok for
ather than publishers as wWenntied by the UGC | publishers us idenuficd by the Single Author
Jeurnal ar State / Central Govt, Pubbcanions| UGC or State / Centeal Govt,
articles Publicaiions
[hooks, Subject Books by Gther local Subject Books by Other local | 13 per Book for
chiapters m publishers as idenalied by the UGC | publishers as wentified by the | Single Aurhor
boeks) UGC
Chapters n Books published by Chapiers in Books published by International -10
Mational and ternational levi Natlonal and International level per Chapier

pubiishers as identfied by the UGC | publishers idendfied by the UGE | National — 3 per Ch

o) RESEARCH PROJECTS
11 4C) Sponsored (a) Major Projects with grants | Major Projects with grants | 20 per Projest

i Projecls above Ra. 30.0 lakhs above Rs. 3.0 lukhs

(b) Mujor Projects with grans | Major Projects with grams | |3 per Project
abave Rs. 3.0 lakbs up w Rs. 30.0 | above Ry 3.0 lakhs up to Rs,
Takhs 213 lakdwy
1) Minor Projecis with srants | Minor Projects with granes | 10 per Praject
above Rs. LU0 lakh up @ Rs. S | abave Rs. 1.0 lakhup o |
lakhs Ri. 5 lakhs |




i v drcimens ol
| Canlral / Staie Covi, Badie

I prepaced

SrSach I nap

\ | Gebpuag or for
Ciuigiiig P I

| mjor policy dovument

1 (D) | RESEARCH GUIDANCE

se awarded

Deavee awarded

3 per candidate

avwarded

wwayided

3 per candidoe

i |
| Thesis subamieed Thesis submirted | 10 per candiilate
o siips. Avards and Invited fectives delivered in conleranges / seminars

; ) International Award 7 L5 per Award / |5 ger i
ematonl Award/Fellowshin } S R T 5 : - :
! . Fellowshio Fellowship
TR oo 2 Sattenal 10 per Award/ 10 cer
MIED | Mavonsl AsardfEeliowship T S S HEL Y ¢ |
i | Anward/Fellowshin Followship |
[ ) State/Universicy leval " I
| StalerUmiversity fevel Award SE 5 Per Awaed
| 3 Ayrard i
HIEY Invitee { Internaeonal laternaiivnal |
T leenures / i
I pFapers Marional leval Mational fevel 3 |
' 3 per paper presented i
State/Umyversity lovel Sraef imversity vl 3 per lecture /
i 1 per paper presented
|
The sere under this sub-category shall be resiricted 207 of Uhe minimum fxed for Category 117 oy iy |
dssessmeni period !
[ HUEY | Development of e-learmimg delivery process/material | 10 per module |

¥ Wherzver relevant 1o any specific discipline. the AP score lor paper in referesd journal would be augmented as
fillows: 111 puper with impact factor less than | - by 3 pouats: 1) papers with impact factor between | and 2 by 11 points:
(11} papers with impact factor hetween 2 and 3 by 13 points: (iv) papers with impact luctor between 3 and 10) by 20
poiniss (v papers with impace facior above 10 by 15 goines. The API for joint publications shall be caleulaced in the
following manner: OF the total score for the relevant ctegary of publication by the concerned wacher, the Firsl and
Prncipal / corresponding atithor Supervisor / mentor would shage 2qually 70% of the total peints and the remaining 30%
would be shaed 2qually by all other authers,

APPENDIX - I TABLE - II{A)
MINIMUN, APIS AS PROVIDED IN APPENDIX - 111 TABLE1TO BE APPLIED FOR THE PROMOTION
OF TEACHERS LNDER CAREER ADVANCEMENT SCHEME (CAS) I¥ UNIVERSITY DEPARTHENTS
AND COLLEGES. AND WEIGHTAGES FOR EXPERT ASSESSMENT

I | Assistant issistant Assistamt  Professor| Associate Professor j
Categary | Activity Professor / ‘Pmi‘a&ssor! (Staze 3) to Assoc.|Professor (Stage 5) ta
equivalent  equivalent Professor/equivalent|(Stage 4] o Professar
cadres: (Stagecadres: (Stage | cadrey (Stage 1) Frofessor (Stuge )
| 1 to Stage 2) 2 1o Stage 3) figuivalent |
1 cadves  {Stags|
3)
I Teaching-learning, 80 car Sthvear Taivedr T0/year Tilvear
Evaluation Reluced
Aciivities
I | Professional 50/ 50/ 50/ 0/ L0/
Development and Assessiment Assessment | Assessment period Assessment Assessment
Exlension activives periad periad period period |
- Milnimum score
! requirad w be | '
[ assessed [ J .




2 Bl | | O}
| "
Assessment | Assesinieil perisd B ANy
periniy peiical
| Gl i
= sdimmom ol APL | il | / (367 1RO/ SO0/
[ acore under Assessaent AsseEsmient Agsessment period i_ Assessment | Assessment
| “ateyories U ond seriod period) gericd periodl
v i Seresning Sereening Selection Selection Expert
: cum cum Commilice Conmmities Commities
| \ Lszassment evalualon | avaluation
P Sviem commilles commiltes
i Percentags o sepane Moy separaie | 305 - Research 3u%% - | 2% ot
Uistetbutisn of | points. POl | Coarmbution Research Résearch
| Weightags Poinls | Sereening Serseming 300% - Assessment of | Contribenem. | Contribution.
| 10 tha Expert | commitles o | Commimes @ | domain knowledege & [ 30% - 30%-
| | Asmessment (Tomd ! verify AP veridy APL teacling oractives. | Assessment of | Parformance
weizheage = |06 se0rTs siores M - Tpteyvien: domaie awiles
i pinimum regmred performance kaowledge & ! and
l]' | for promotion is teaching ! other
: 303 PrACHL cradental by
M - | referral
: Interview precedurs

| performanes

# Teachers may score the balance of paints from eitlier Culegory 1 or Categery U 0 achieve the ninimum scors
regquired under Category (1 + 1L

stipulated in the Remulation.

APPEMDIN - I TABLE - I{(B)
Minimum Scores for APIs for dirset recruitment of teachers in university deparfments / Unileges and
weightages in Selection Committees to be considered azlong with other specified eligibility gualilications

Assistunt
! (Staze 1)

Erofussar

Associate Professor | Stage 4)

Professoy tStage 53

Consohidated AP score requiremeal
of 300 poimts from eatezories 11 & U1
ol APEs (cumulutive)

Cansolidated API score
requirement of 400 peinis from
categories 11 & I of APl
chmulative)

i 1e) Interview

Mingoum APL Minimum
Scores Qualification as
stipulated in these
resulalions
Selection ) Academic Racard and
| Cominuaties Resemch Parformance
criferia /! 30%)

weightages | (D) Assessment of
1 Tatal SejELE
Welohiages = Knowledge & Teachin
= Lille
100 kills
1 30

performance (204%)

(1) Academic Backaround (209%:)
1 b} Research performance based on
APIL

seare and guahey of publicanons
()%

g‘ 10) Assessment of Domain

nowledae and

Teaching Skills (20%)

| () Interview performance: (20%)

(ith Acadenme Backaround (20%)

ib) Research performance based on

APL

seors and guality of publicatons
(40%)).
(el Assessment  of  Domain
knowledge and Teuaching Skilly
(204}

i) Interview performance:(20%)




b afiaimum A
{ &

service with Bh.2. o Hve

NLBhil ¢ PG Degree in
D

| LLML, 81 Tech, ¥ML¥.5

without Ph.Df MLPHil ! PG

and completad fowr vears ol
vears ol sepace who are with | () One Ovicomton and one R shar

Professional Courses such as

I scores ndine PBAS seonasz

aorms provided

i 1) Mimmum cumulagye
proforma devaioned by
i Tabde oA

Totrse ¢

Methoduiows | £ 243 weeks durstion

(1] Bereeming cum Yenficauon process for recoaunending

L NLD | premoton.

: Degres in Professional éoursas

2 l suinl Professor with (1) Minimum cumulative APL scores using the PBAS
: mpleted service gf 5 scanng proforma Jdeveloped by the UGT as per the aormy
| cguivalent i Shage 3. orovided (0 Table HiA)

| cadhes from E (i One course / programms from amony (the cliegories of
i Stage 2w Smge cefresher  courses.  methodeiogy  workshups.  Trainiag, [
i | 3 Teaching-Lzami valugtion Technology © WIS, |
i ‘ Sofr  Skills  developmient  Frowrwmimes  and Faculiy
[ Devalopment Programmes of 23 week doravon.
i (iit)  Sereemme  cwm Venfication  process  for
l recomimending promedon,

31 Assistant Assistant Professors with

Professor (Smpe
3110 Agsceiawe
Professor (Siaze
4 ]

three vears of compieted
Service m Stage 3

(1) Minimum cumulative AP scores wsing the PRAS scoring

proferma developed by the UGC as per the norms provided
Table A
(1) At least three publications in tie antire period as Assistant
Professor (twelve years), However, in the case of College
teachers, an exemption of one publication may be siven o M.
Phil. holders and an cxemption of two publicatioas muy be
ziven lo Ph. D, holders.
(iit) One course / programme from among the caregores of
methodology  workshops,  Towning,  Teaching-Learming -
Evaluation Techinology Programmes. Soft Skills development
Frogrammes amd  Fuculty  Development Progrommes of
minimuam nne week duration

fivi A selecteon commitles procsss as stipulated i the
reaujanon and i Tables [T A).

Angociale
Professor [Stage
41 1o Professor
[Siage 33

Agsociate Prolessaor with
three vears of completed
service in Stage 4.

{DMinimum cumulative APL scores using the PBAS scoring
praivrma developed by the UGC as per the norms grovided m
Tuble I (A, Teachers may combine two assessment periods
(i Stiges 2 and 3) ro achieve minimum APL scores, if
required.

liDA minimum of Tive publicaions singe the period thar the

teacher s placed in stage 3
tiii} A selestion committes process as stipulored o the
regulavion and in Tables 1 (A,

Professor (Stage
3 o Prolessor
(Flage G,

Prolessor with ten years of
completed service
Cuniversities oniy)

i Mlinimum  cumulative APl scores for the assessment
period as per the norms provided in Table 11 (A).

(1) Additional credendals are o be evidenced by (2} post-
doctoral research outputs of high standard: (b) awardy /
hanours / recognitons / patents and PR on products and
processes developed [ techneleoy wansfier achieved: and (21
Additional reszarch degrees tike D.Se.. D.Lin. LL.D. 2.,

0 (i) A review process By an Expert Commities as stipulaied

in thas renulation and in Tabley [T (4.




Dirzet Work load and weiglitage io te given o difierent levals of Lihrarians

| Dhivect warkina hours FET WRRK Weinhtuee
Azsigiant LibrananCoilege Librarian 40 100
Deouty Librarian 1 | 3847 S0
Librarian | 32:8° 80

Sased on ke Librardan Cadre's seli-assessment. AP| scorss are prepossd or fa) Library rescurces
ergamisaticn and mainienance of boagks, joumals, reperts, Development, organisation and manageman; of
s-resources, User awarsness and instruction pracrammes, (b) ICT and aiher new lechnologies’ apofication
‘o Jpgradation of library sarvices and (¢} Additional servicss swch 2s sxtending library faciliies on
wotidays, shelf ordar mainlenance, library user manual, building and extending institutional library faciities
0 outsiders througn sxizrmal membershio norms. The minimum AP! score raquirad by Library Personnel
e s categary s different for differani levels of promolion. The ssif assessmeni score should be basad
on opjectively verifiabie crieria. || shall Be finalized by ihe sersaning cum evaluaiion / selection commiiss.
Universilies may celail the aclivities, 1 case inslitutional spsciiicities raquira. adjust the we ghtages withoui
changing ihe aunimum ofal AP scores reguired undear ihis caiegory.

* Hours spent on administrative responsibiiities, innovation, upgradation of sayvicss, sxtension
sarvices alc,

CATEGORY |- Procurement. organisaiion. and delivery of knowledgs 2nd information through Library services

Natore of Activity Asgistant Dirsctor Deputy Dirsetor | Direcsor
Max. | Acteai Mlax. | Actusi Max, | Actual
i Seore | Score Score | Seore Seors | Score
| {a) Library rescurces arganisaiion and 70 Actual 60 Actual 55 Actual
¢ mainlenance of books, journals, reports: noLUrs hours | hours
. Prowsion of fibrary reader- services, spent per spent  per L spent  per
| literaturs retrieval services to researchers academic academic | academic
and analysis i reports: Provision of year YeaEr year
assistance lo the degarimenis of * + &
Universily/College with the requirsd inguis 20 20 L 20

lor preparing reports, manuals and related |
documenis; Assisiance lowards updating :
insatutional website with acitivity ralated

+iniormaiion 2nd for bringing out institutional
. Mewsletiers, atc. (40 Paints)

| management of eresources ircluding their |
acecessibility over Intranat / Internet,
digitizaten of fiorary resources, s-delivery of

information, elc {15 Points) [
User awarenass and insiruction i
pragrammes {Orientation lectures. users’ i

lrzining in the use of library services as e-

Develooment, organisation and

resources, UPAC, knowledge resources

| usaer promoilon programmes like organizing

. book axhibilions, other interactive latest
learning resources. ele. (15 Poinis) —
{b} ICT and sther new technologies’ 15 Actual i5 Actual 15 Actual
application for upgradation of library services hours hourg hours
stich as autcmation of catalogue, learning spent  per spent  per spent  per
resources procurement funclions, circulation academic jcadsmic academic
operaiions including membership recaords, year year year
serial subscription system, reference and - = s
infermation sevices, library security | 10 10 10

| (techneleay based meihods such as REID, | |




ynal membersh

i ders irough 2%
! norms

CATEGU I: PROYE NAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES
sed on Ine Librarian Cadra's ssif-assassment, calegory |l AP scoras ars proposed ior co-gurricular and

ngion acilwiliss: 2nd Prolessional developrrent rslalad contnibulions. The sinimum AFI required for
sligadity for prometion 15 15, A list of liems and scorzs is given belew. The ssif-assessment score should be
tasad on objectively verifiable ariteria and shall be izzd by the screening cum avaluaion comimitise for
the promotion of Assisiant Librarian / College Librarian io higher grades and sslection commitze for the
cromalion of Assistant Librarian o Oeputy Librarian and Deputy Libradan o Librardan and for direct
rzgruiment of Deputy Libranan and Librarian

The madel iable below gives groups of acliviliss and AP scores. Universities may deiall the activilics

o, In case instiuviional specificities requirs, adjust the welghtages without changing ihe minimum ttal AP
score requited under this category

| Maximum |
| Mature of Activity I Acthial scora
i Score

a) Studeni related co-curricuiar, exiension and fisld based aciivities (such Aciual hours
Culiural exchange and Library service Programimas (various level of soent oer
sutramural and intramural programmes); extension, brary-literary work 15 atademic y=ar
ihreugh different channgls, #*

_ 16

! Actual hours

| 9 Contribuiion to Corporate life and managsment of Ihe liorary units and I spent per
institution through participation in library and administrative commitiees and | 15 academic year
rasponsibililies. £

10

o) Professional Development activiies {such as parlicipation in saminars, fi‘i‘;i !;c;urs
confersnces, short term, e- library raining courses, weorkshops and svents, | 5 ;Ee.;:legnic i

: talks, lecturss, membership of associalicns, disseminalion and general | o L

' arlicles. noi covered in Categary |l below) ; s

CATEGORY-ll: RESEARCH AND ACADEMIC CONTRIBUTIONS
Based on the self-assessment, AP| scorss are propesed for research and fibrary contributicns. The minimum
AP scores required frem this categery are different for different lavels of promation ‘n univarsities/calleges.
The self-asszesment score shall be basad on verifizble criteria and shall be finalized by the scresning cum
evalualion commities for the promotion of Assistant Librarian / College Libraitan to higher grades and
Selection Committze for the promoiion of Assistant Librarian to Deouty Librarian and Deputy Librarian to
Librarian and for direct recruitment of Deputy Librarian and Librarian.

| Calsgory] Activiiy University/College Lilrarians Max.scora -
i Ay Research Refersed Journals as natified by the UGC 1% per Publication
; Publications in | Other Reputed Journals as natified by the UGC 10 per Fublication
TR =3 Text/Reference Books by International Publishers | 30 per Book for Single
| Funlications as noiified by UGC Authar
| other Subject Books by Mational publishers as idenufied by| 20 per Book for Single
. than journzl_the UGG or Siate / Ceniral Gevt. Publications Authar
! aricles Subject Baoks by local publishers as ideniified by | 15 per Bock for Singla
i {tooks, the UGC Author
| chapters in Chapiers in Books published by Mational and International ~10 per
l anoks) International level publishers identified by the UGC | Chapter
Mational — 5 per Chapler




Fs.5C lakhs

lzjor Projects with grams above Bs.3.0 lakbs un o

Minar Projects with granls above Fs

Hs 0 lakhs

I O lakh up @

10 g8y Prajsct

Consuliamcy

Amount meitized with 2 minimum of Rz, 2.0 iskh

Projects 5 | 10 for svary Re 2.0 lakhs
| : '-irmet:ts Major Policy document of Central / Siate Govt. ;G o ?a':_:h Im"_f‘r'_ allomal/ 24
| iulicome ¢ Bridies oracared | for each for national palicy
| Quiputs , s | document
il | RESEARCH GUIDANCE
HI(DY) | M Phi Dzgres awarded 3 per candidate
L osin | eho Dagree awarded 15 per candidats

Thasis submitizd

10 par candidate

t HE

| Awards / Fellow

ships/dnvilad leciures deliverad / papers oresenisd in ¢

onisrencas / seminais

+ Award ¢ International Awarg/Fatlowship from Govt /Reguted | 15 per Award / 15 per
Fellowshio Crganisaiion Fellowshig
E) (i) ,{\wardﬁ _ Igtematnonjal Award/Feilowsnip Irom Govi/Reputed | 10 per Award ! 10 per
celiowship Organisation =l Fellowship
P ‘tﬁr:[em;._iiio:jal Awardsallowshin Trom Govt (Reputed & Pat iid
2 Oragansation
HIEEY () | lovited International 7 per lectura / 5 per paper
leciures 7 presenied
gapers Mational levei 5 per leelurs / 3 per paper
orasented gresanied
State/University level 3 per lecture / 2 per paper
presented

The scare under this sub-category shall be restricted 10 20% of the minimum Tixad for Category 1l for
any assessment period

KE]) ity

Develepment of e-delivery process/maizrial

| 16 per module

" Wheraver relevant. the API scara for paper in refereed journal would be augmenied as follows: (i) paper wilh
impact facler less than * - by 5 peints; {if) papers with impact factor between 1 and 2 by 10 paints: {iil) papera
with Impact factor between 2 and 5 by 15 poinis; (iv) papers with Impact factor between S and 10 oy 20 poinls:
{v) papers with impacl lactar above 10 by 25 points. The AP for joint publications/bocks shall be calculatad in
the follewing manper: Of the (olal score for the relevant calegory of publication by the concemed teacher. ihe
First and Principal | corresponding author /supervisor / mentor of ihe leacher would shars equally 70% of the
wtal poinis and the remaining 30% would be shared equally by all ather authors.
APPENDIX - ili TAELE - Wi (A)
MIMINLM APls FOR THE CAREER ADVANCEMENT SCHEME (CAS) PROMOTION OF
ASSISTAMT/COLLEGE LIBRARIAN AND DEPUTY LIBAARIAM AND WEIGHTAGES FOR EXPERT
ASSESSMENT Il SELECTION COMMITTEES, IM UNMIVERSITIES AND COLLEGES,

Assistant / Aszsistant / Assistant/ College Deputy Librarian
Categery Activity College College Lirarian {Stage 3) | (Stage 4) 1o
Librarian Librarian to Depuity/Coilege | Librarian (Stage
{Slage 1 to (Stage Z 1o Librarian (Stage 4) | 5)
Stage 2) Stage 3)
| Frocurement. 80/ Mear al/year 75iy=ar TOlyezr
organisation, and
delivery of
| knowledge and
| infarmation through
Library services
Il Professional 50/ 50/ 50/ 50/ i
Development and Assassment Assessment | Assessment period Assessmeant [
Extension activities | period period period |
- Minimum scors {
requirad 1o be
assessed




b+ B | Minimum total AP S0 | 120 ¢ 150 180/ |
ora under Aszessment Agzsesament | Assassmant gericc Agsessiment
Categones | and 117 | period geriod) oeried

Expert Asssssment

| Borsening cum |

Soresning cum |

Seleciion

Selection |

avaiyancn i a2yalualion Committes Cammitize !
| commities | commitiee

W Perognlage Mo separale i Mo separate | 20% - Library 50% Litbrary
Dusiricution of oeints. | pains. rzlaied research publication werk
Weaightage Paints Seresning Seraening napers avaluation 30% Agseszment
i ihe Expect commities commities 50% - Assessmanl | of nnovanve
Assessment to verity AP | 1o veriiy AP of demain . Library sanvice
{ Tatal weightage sCores | scores L knowladge an - and orgamisalion
= 100

whinimum requirad

Library aulomalicn |
and Crganisational

30)) L skills : interiew
' 20 Interview | parformancs
| performance |

of digital liorary
services 20%

“One may scors tha batance points from sither Categoery 1l or Categery il to achieve the minimum
score raduirad under Categary li= i,

APPENDIX - 1 TABLE - VII{B)
Minimum APls and Other Norms for the Dirsct Recruitment of Librarian Positians in Univarsity

Departmeniz/Collages and weightages in Selection Commitiass to be considerad along with other
specified eligibility qualifications siipulated In the Regulatien.

- Minimum Morm !
| Critpria

- Assistant University
Libiarian / Caolleda
| Librarian (Stage 1)

Deputy  Librarian  in
universities (Siage 4)

Librarian (university cnly)
{Stage 5)

| APl scorz [Research
and Academic

| Contrbution -
Catzgary i1}

tlinimom  Qualificativs  as
stipulated in the regularions

Consolidaled APl scors
requirement of 300 poinis
from calegories Il & Il of
APls (cumulative)

| requirement of 400 points

Consolidated APl score

from categories 1| & Ul of
APl (cumulative)

i Selection Commities

|. criteriafweightages
|Tatal welghtage =
100}

{a) Tzaching / computer and
communication skills By a
Lecture demonstration
{50%)

{b) Record of Libraey
management sills [20%)

(¢} Intarview
perfarmance{30%]

{a] Library ralated Rassarch/
Theme papers (3 Mas)
Evaluarion: (50%)

| {1} Library autormation skills
and Qrzanisational Plans
120%)

| g} Interview performance

| 130%)

{a} Library Research papers
{Five] evaluation (E0%)

(b} organisational track record
of \nnovation library service
and vision plan [204%)

fc) Interview performance
(20%)

APPEN

DA - TABLE IX

MIMIMUM ACADEMIC PERFORMAMCE AMD SERVICE REQUIREMENTS FOR PROMOTION OF
LIBRARIAM CADRES IMN UNMIYERSITIES AND COLLEGES

SLMa. | Pramotion of

Librarian Cadrzs
through CAS

Service (as
praseribed by the
MHRD Motification]

Minimum Academic Periormance Requiramenis and
Screening/Seleclion Criteria

| Assistant Librarian
{Senior Seale) /

compleled four years
ol service in Siags i

i reguiremeant
f | Bssisiant Liorarian/ | Assistant  Librariand ()  Minimum AR! scores using PBAS scoring
| College Librarian to| College Librarian| proforma developed by the university as ger the

norms provided in Table Vil (A) of Appendix Il for
Ulbrarian cadras In universities and for collsgs




(semtor scale) ol
Assistani Libraran co
: [setsclion grade)

| Librarian
| (salection  grade)
slags 2 io Stagsl
;

ciorma develoged oy Universily a3 per ihe norms
pravided in Taile VI (&) of Agpendix 1}i for Librarian
(i} Addifionzily, twe refresher courses,for a minimum
peiod of 3 1o 4 week duralion to havs been
undergore during the assessment perlod.

til) Scresning cum  Verficabon orocess  for
recommending promacticn,

Cadres in universities and for college librarien cadres. |

Lo

Licrarian
- (Salection Grade)
‘ College Libraran

s
i
i
(5
s
u)
=
-2

o Dzputy
Librarian / Coilegs
Librarian{Selzction
Grade)(Stage 3 1o
Stage 4)

Jepuiy Liorarian .
Assistant Librarisn
{3election Grade) /
College Libranan
{Selection Grade)
with thres vears of
complstad sarvics in
Siage 5.

i) Mimmum APl scores using the FBAS scoring
praforma geveloped by university as par the norms
provided in Table VIl (2] of Apgendix i, Thres
publications over lwelve years. in Colleges, an
2xemgtion of ona oublication will be civen @ M. Fhi
hnidars and taro publications to PR D Holders

(i} Additonally  onecoursestraining under the
caiagories of Library automation 7 Analviical toci
Davelopment tor ecademic documentation.

(i) A selection commitiee process as slipulaisd in the
Hegulation and in Table Vili {a)

Umvarsity
Litrarizan (Slage
5) (For
umvarsilizs anly)

Daputy Librarian in
univarsitias with
thrae vears of
campieted sarvice in
Stage 4.

{ij Minimum cumulative AP| scorss using the PHAS
scoring proforma developed by the UGC as per tha
norms provided in Table VI (A). Librarians may
combine lwo asssssment perlods (in Stages 3 and 4
i achieve minimum AP scores, f required.

(i) A minimum af five publications sincs the period thaf
ihe teacher is placed in sfags 3

{ii} Ewvidence of innovative
organisation of published work.

library service and

(iv] A selection commitise process as stinpulated in the
regulation and in Table VIl (&)

Mote The explanatory nole orovided for Table 1A for CAS for leachers is also applicable for the
Librarian cadrss as per lhe AP| score specifisd for this cadrs.

Upluwded by Die, of Printing ot Covemment of India Fress. Rine Road. M:L;«-apun. New Delha-i [
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PROFORMA FOR UNIVERSITY /COLLEGE TEACHERS BASED ON THE ACADEMIC
PERFORMANCE INDICATORS (API) DEVELOPED BY UGC

SECTION — A: GENERAL

I. Name

2. Designation N

3. Name of the Department / Centre

4. Communication Address _ |
5. IEmail Telephone / Mobile number ‘
6. ASSESSMENT PERIOD

SECTION - B:
Direct Teaching work load and weightage to be given to different levels of Teachers

Direct Teaching Hours per week Weightage
Assistant Professor 18+6% : 100
Associate Professor 16+6* 90
Professor 14+6* 80

Based on the teacher’s self-assessment, AP1 scores are proposed for
(a) Teaching related activities; domain knowledge;

(b) Participation in examination and evaluation;

(¢) Contribution to innovative teaching, new courses elc. and

(d) Student feedback.

The minimum APl score required by teachers [rom this category is different for different levels of
promotion. The sell assessment score should be based on objectively verifiable criteria. It shall be finalized by the
screening cum  evaluation / selection committee. Universities may detail the activities, in case institutional
specificilies require, adjust the weightages without changing the minimum total APl scores required under this
category.

CATEGORY I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

Assistant Professor Associnte Professor Professor Self- Verified
Ve 7, G Cow i i p s R ]
Nature of Aetivity Max. Actival Sitie [?lax. Kotinl Soine Max. o app! aisal :\] 1
Seore Score Score Score Score
a. Lectures - Classroom 60 Actual hours 50 Actual hours 45 Actual hours
Teaching (including spent per spent per spent per
Lectures in excess of UGC academic year academic ycar academic year
nornis) =10 =10 =10
b. Examinations duties 20 Actual hours 15 Actual hours 10 Actual hours
{question paper setling, spent per spent per spent per
Invigilation, evaluation ol academic year academic year academic year
ANSWer SCripis) as per =10 =10 <10
allotment
¢ Innovative Teaching - 10 Actual hours 15 Actual hours 15 Actual hours
learning methodologies, spent per spent per spent per
updating of subject contents academic year academic year academic year
/ courses cle. =10 =10 =10
d. Students Feedback 10 Outstanding - 10 10 Outstanding = 10 10 Outstanding : 10
(Students who have put in Very Good - 8 Very Good : 8 Very Good @ 8
at least 75% uttendance per Good : 6 Good : 6 Good : 6
course are ¢ligible to give Average : 4 Average - d Average : 4
feed back) - Below Average © 0 Below Average : 0 Below Average : 0
*Note:

1. 18/16/14 hours per week include the Lecltures / Practicals / Project Supervision. Two howrs of Practicals/pioject
supervision be treated as equivalent to one hour of lecture. Those teachers who supervise the research of five or
more Ph.D. students at a time may be allowed a reduction of Two hours per week in direct teaching hours.

2. 6 hours per week include the hours speni on tutorials, remedial classes, seminars, administrative responsibilities,
innovation and updating of course contents.

3. Hours spent on examination dulies such as invigilation, question paper selting, valuation of answer seripts and
tabulation of results are over and above the prescribed direct teaching hours and are an integral part of overall
teaching work load of 40 hours per week.

4. Leclures allocation to add up lo the UGC norm for particular category of teacher. University may prescribe
minimum cut-off, say 75%, below which no scores may be assigned in these sub-categories.
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CATEGORY II: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES

Based on the teacher’s self-assessment, Category 11 AP@ scores are proposed for Professional development,
co curricular and extension activities; and related contributions. The minimum AP required by teachers for
eligibility for promation is fixed Table 11 A. A list of items and scores is given helow. The self-assessment score
should be based on objectively verifiable criteria and shall be finalized by the screening cum evaluation commitlee
for the promotion of Assistant Professor (o higher grades and sclection committee for the promotion of Assistant
Professor to Associate Professor and Associate Professor o Professor and for direct recruitment ol Associate

PProfessor and Professor.

The model table below gives groups of aclivities and API scores. Universities may detail the activitics or.
in case institutional specilicities require. adjust (he weightages without changing the minimum total APl score

required under this calegory.

Verified
APl
Score

Sell-
- Maximum i
Category 11 Nature of Activity S o Actual score appraisal
¥ API Score
Score
a, Student relaled  co-curricular, 15 Actual hours spent per
extension and  ficld  based academic year = 10
aclivities.

(i) Discipline related  co-
curricular aclivities (e.g. ficld
work.,  study  visit,  student
seminar and other events. career
counseling elc.)

(ii) Other co-curricular activitics
(Cultural, Sports, NSS. NCC
elc.)

(iii) Extension and dissemination
activities (public /popular
lectures/talks/seminars cte.) o
b. Contribution to Corporate lile 15
and  management  of  the
department  and institution
through parlicipation in
academic and  administrative
committees and responsibilities.
(i). Administrative responsibility
(including as Dean /
Principal/Chairperson/ Convener
/ Teacher-in-charge/similar other
duties that require regular office
s for its discharge)

(ii). Participation in Board of

Actual hours spent per
academic year + 10

Studies, Academic and
Administralive
Committees.
€ Professional Development 15 Actual hours spent per

aclivities (such as participation academic year + 10
in seminars, conlerences, short
term lraining courses, industrial
experience, lalks, lectures in
refvesher / facully development
Courses, membership of
associations, dissemination and
general articles and any other
contribution)

CATEGORY-111: RESEARCH AND ACADEMIC CONTRIBUTIONS

Based on (he teacher’s sel[-assessment. API scores arc proposed for research and academic contributions.
The minimum API scores required lor teachers from this category are dilTerent for different levels of promotion in
universities and colleges. The scll-assessment score shall be based on veriliable crileria and shall be finalized by the
screcning cum evaluation committee for the promotion of Assistant Prolessor (o higher grades and Selection
Committee for the promotion ol Assistant Professor (o Associate Professor and Associate Professor to Professor and

for direct reeruitment of Associate Professor and Professor,
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Category Activity Sciences / Engineering | Faculties of Languages / Maximum
111 fAgriculture / Medical | Humanities / Arts / Social score for Self- Verified
! Yeterinary Sciences Sciences / Library / University / | appraisal APl
Physical education / College Score Score
. _ Management feacher* _
I (A) Research Papers Relerced Journals as notified | Referced Journals as notified by |5 per
published in: by the UGC the UGC Publication
Other Reputed Journals as Other Reputed loumals as 10 per
notified by the UGC notitied by the UGC Publication S
111 (B) Publications other Text/Reference Books by Text/Reference Books by 30 per Book for
than journal articles | International Publishers as Intemational Publishers as Single Author
(hooks, chapters in notilied by the UGC notified by the UGC
hooks) Subject Books by National Subject Books by National level 20 per Book for
level publishers as identified | publishers us identified by the Single Author
by the UGC or State / Central | UGC or State / Central Govl.
Govt. Publications Publications
Subject Books by Other local | Subject Books by Other local 15 per Book lor
publishers as identificd by publishers as identified by the Single Author
the UGC UGC
Chapters in Books published | Chapters in Books published by International -
by National and Intermational | National and Intemational level 10
level publishers as identified | publishers identificd by the UGC | per Chapter
by the UGC National - 3 per
Ch .
| 111 (C) RESEARCH PROJECTS
I (C) Sponsorcd Projects (a) Major Projects with Major Projects with grants above 20 per Project
(i) | grants above Rs. 30.0 lakhs Rs. 5.0 lakhs S
(b) Major Projeets with Major Projects with grants above |5 per Project
grants ahove Rs. 5.0 lakhs up | Rs. 3.0 lakhs up to
o Rs. 30.0 [akhs Rs. 5.0 lakhs
{c) Minor Projects with Minor Projects with grants above 10 per Project
grants above Rs. 1.00 lakh up | Rs. 1.0 lakh up to
to Rs. 5 lakhs s, 3 lakhs
11 (C) Consultancy Amount mabilized with a Amount mohilized with a 10 for every
(ii) Projects minimum of Rs_ 10,00 lakhs minimum of Rs. 2.0 lakhs Rs.10.0 lakhs
and Rs.2.0
lakhs,
respectively s
I (C) Projects Outcome /| Patent/ Technology transfer / | Major Policy document of 30 for each
(iii) Outputs Product / Process Central / State Govl. Bodies Internutional /
prepared 20 for each lor
national
level eutput or
patent or
major palicy
document N
IT1 (1) RESEARCH GUIDANCE
ILI(D)(i) | M. Phil. Degree awarded Degree awarded 5 per candidate
11(D) Ph.D. Degree awarded Degree awarded 15 per candidate
(i) Thesis submitted Thesis submuitted 10 per candidate
HIE | Fellowships, Awards and Invited lectures delivered in conferences / seminars
HI(E) International Award/Fellowship InLernulim_mI Awarid 15 per Award / 15 per
(i) [Fellowship Fellowship
National Award/Fellowship National Award/ 10 per Award / 10 per
Fellowship Fellowship
State/University level Award State/University level | 5 Per Award
Award
HI(E) Invited International International 7 per lecture/3 per
(i) leetures ! B . paper presented
papers National level National level 5 per lecture /
3 per paper presented
Stade/University level State/University level | 3 per lecture /
2 per paper presenled _
The score under this sub-category shall be vestricted to 20% of the minimum fixed for Category II1 for any
| assessment period
1IN | Development of e-learning delivery process/material | 10 per moadule
Grand Total of Category 111 (A+B+C+D+E+F)

(i)
(iii)
(v)

* Wherever relevant to any specilie discipling, the APl score for paper in refereed journal would be augmented as follows:

Paper with impact factor less than 1 - by 5 points;
Papers with impact factor between 2 and 3 by 15 points:
Papers with impact [actor above 10 by 25 points.

(ii)
(iv)

The API for joint publications shall be calculated in the following manner:

Papers with impact factor between 1 and 2 by 10 points:
Papers with impact frctor between 5 and 10 by 20 points;

Of the total score for the relevant category of publication by the concerned teacher, the First and Principal / corresponding author
fsupervisor / mentor would share equally 70% of the total points and the remaining 30% would be shared equally by all other

authors,
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MINIMUM APIS AS PROVIDE
OF TEACHERS UNDER CARE
AND COLLEGES, AND W

APPENDIX - [11 TABLE - 11 (A)

D IN APPENDIX - 111 TABLE | TO BE APPLIED FOR THE PROMOTION
ER ADVANCEMENT SCHEME (CAS) IN UNIVERSITY DEPARTMENTS
EIGHTAGES FOR EXPERT ASSESSMENT

weightage = 100,

;'r\“]:'[llll:?ll-'l]l::“g:‘)(;tlilrﬂl.| performance Teaching Practices. :)1'“!.‘,&’ credential
1) 20 %-- L,
Tnterview Beferen
performance procedure |

Teaching practices.

20% - Interview

Category Activity Assistant T Assistant Ussistmll Professor Associate —| I'rofessor
Professor / Professor / (Stage 3) to Professor (Stage 5) to
equivalent equivalent Associnte (Stage 4) to Professor

cadres: (Stage | cadres: (Stage Professor/ Professor/ (Stage 6)
I to Stage 2) 2 to Stage 3) equivalent cadres | equivalent cadres
(Stage 4) (Stage 5) .
I Teaching-learning, R0/ Year B04year 75fyear 70/vear TO/year
Evaluation Related
Activities
11 Professional 50/ Assessment 50/ Assessment 50/ Assessment 50/ Assessment 100/ Assessment
Development and period period period period period
xtension activilies
- Minimum seore
required (o be
assessed
11 Research and 20/ 0/ 751 100/ 400/
Academic Assessiment Assessment Assessiment Assessment Assessment
Contributions- period period period period period
Minimum Score
requived - o be
assessed
cumulatively
114111 Minimum total APl 90/ 120/ 150/ |80/ 600/
score under Assessiment Assessment Assessiment Assessment Assessment
Categories 11 and period period period periad period
11
v Expert Screening Sereening Selection Seleclion Fxpert
Assessment cum eum Commilles Cammitiee Committee
System evaluation evaluation
commillee conimilice
LY Percentage No separate points. | No separale painls 30% - Research 50% - 50%h -
Distribution of Screening Screening Contribution Research Research
.\\‘eighi‘:\ge Points c_on_u_nitlr.‘c o Col_n‘millce lo 50% - Assessmenl of Contribution. Contribution.
in the Expert verity AP verify APl domain knowledge & 30% - 50%-
Assessment (Total sCOres sCores Performance

Assessment of
Domain knowledge &

Evaluation and

* Teachers may score the balance of points from eithe

Category [1 + 1L

Minimum Scores for APIs for direct recruitment of teachers in university

weightages in Selection Commiltees to be considered along with other specified eligibility qualifications

APPENDIX - 11 TABLE - II(B)

r Category 11 or Category 111 o achieve the minimum score required under

departments / Colleges and

stipulated in

the Regulation.

| Minimum API
Scores

Selection
Committee
criteria /
weightages
(Total
Weightages =
100)

Assistant Professor
_ (Stagel) = |
Minimum
Qualification as
stipulated in these
regulations

Associate Professor

Consalidated API score
requirement of 300 points
from categories 11 & 111

(Stage 4) .

Consolidated API score
requirement of 400 points
from calegories 11 & 11l of
APls (cumulative)

of APls (cumulalive)

(a) Academic Record and
Rescarch Performanee (50%)

(b} Assessment of Domain
Knowledge & Teaching Skills (30%)

(c) Interview performance (20%)

(a) Academic Background
(20%)

() Research performance
based on API score and
quality of publications (40%)

(¢) Assessment of Domain

| I S ——
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Knowledge and Teaching
Skills (20%)

el

(d) Interview performance

(a) Academic Background
(20%)

(b) Research performance
bused on API score and
quality of publications 4 0%).
{c) Assessment ol Domain
knowledge and Teaching
Skills (20%).

LY L I —

Professor (Stage 5) —‘

(d) Interview performance J



APPENDIX-11I1 - TABLE: 111

MINIMUM ACADEMIC PERFORMANCE AND SERVICE REQUIREM ENTS FOR PROMOTION OF
TEACHERS IN UNIVERSITIES AND COLLEGES

; Promotion of Minimum Academic Performance
Sr. . T— s P 4 R :
No Teachers through Service requirement Requirements and Sereening/Selection
’ CAS Criteria
1. Assistant Assistant Professor in Stage land completed (1) Minimum cumulative APl scores using PBAS
Professor/ four years ol service with Ph.D. or five years of | scor ing proforma developed by the UGC as per the
equivalent service who are with M.Phil / PG Degree in norms provided in Table [T (A).
cadres [rom Professional Courses such as LLM, M. Tech, (i) One Orientation and one Relresher / Research
Stage 1 to Stage M.V Se., M.D.. or six years of service whoare | Methodology Course of 2/3 weeks duration
2 without Ph.D/ M_Phil/ PG Degree in (i) Screening cum Verilication process lor
Professional courses rec ding promotion. |
2. Assistanl Assistant Professor with compleled serviee of (i) Minimum cumulative APl scores using the PBAS
Professor/ five years in Stage 2. scoring proforma developed by the UGC as per the
equivalent norms provided in Table 1(A)
eadres from (i) One course / programme from among the
Stage 2 to Siage catepories ol reftesher courses, methodology
3 workshops, Training, Teaching-Learning-Evaluation
Technology Programmes,
Soft Skills development Programmes and Facully
Development Programmes of 2/3 week duration.
(iii) Sereening cum Verilication process for
recommending promotion.
3. Assistant Assistant Professors with three years of’ (i) Minimum cumulative AP| scores using the PBAS
Professor (Stage completed service in Stage 3. scoring proforma developed by the UGC us per the
3) to Associnte norms provided in Table 11 (A).
Professor (Stage (ii) Al least three publications in the entire period as
4) Assistant Professor (twelve years). However, in the
cuse of College Leachers, an excmption ol one
publication may be given 1o M.Phil. holders and an
e¢xemption of two publications may be given to Ph. D.
holders.
(iii) One course / programme from among the
categories of methodology workshops, Training,
Teaching-Leaming - Evaluation Technology
Programmes, Solt Skills development
Programmes and Faculty Development Programmes
of minimum one week duration
(iv) A selection commiliee process as stipulated in the
regulation and in Tables TI(A). A
4, Associnte Associale Professor with three years of (iMinimum cumulative APl scores using the PBAS
Professor (Stage completed service in Stage 4. scoring proforma developed by the UGC as per the
4) to Professor norms provided in Table 11 {A). Teachers may
(Stage 5) combine lwo assessment periods
(in Stages 2 and 3) (o achieve minimum APl scores, if
required.
(ii)A minimum of five publications since the period
that the teacher is placed in stage 3.
(iii) (iii) A selection commitiee process as stipulated
; in the regulation and in Tables 11 (A). !
5. Professor (Stage Professor wilh ten years of completed service (1) Minimum cumulative APl scores for the
5) to Professor (universities only) assessment period as per the norms provided in Table
(Stage 6). 1{A).
(i1) Additional credentials are Lo be evidenced by:
(a) postdoctoral research outputs ol high standard;
(b) awards /hanors { recagnitions / patents and 1PR
on products and processes developed / technology
transler achieved; and
(¢) Additional research degrees like D.Sc., D.Lut.,
LL.IY, ete.,
{iii) A review process by an Expert Commitiee as
stipulated in this regulation and in Tables (A ).
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UGC Regulations Amendment 3 (From 10.05.2016 to 10.07.2016)

The APT for joint publications will have to be calculated in the followine manner:

Of the total score for the relevant category of publication by the concerned teacher. the first and
Principal/corresponding author/ Supervisor/ Mentor would share equally 70% of the total points
and the remaining 30% would be shared equally by all other authors.

API Score of a Paper = 15 and 1" Author is the Corresponding Author/Guide

No. of Authors | 1* Author ~ Other Authors (Each) 1
1 15 -
2 10.5 4.5
3 10.5 2.25+2.25
4 10.5 1.541.5+].5
3 10.5 1.125+1.125+1.125+1,125

API Score of a Paper = 15 and 1* Author is not Corresponding Author/Guide

No. of Authors | 1* Author + Corresponding Other Authors (Each)
-f Author/Guide
2 T5+ES -
3 5.25+5.25 ' 4.5
4 5.25+5.25 2258225
5 5254525 LAFLA+15

API Score of a Paper =20 and 1" Author is the Corresponding Author/Guide

No. of Authors | 1* Author Other Authors (Fach)
1 20 -
2 14 6
3 14 3+3
<t 14 24042
5 14 (e 3 B e

API Score of a Paper = 20 and 1" Author is not Corresponding Author/Guide

No. of Authors | 1* Author + Corresponding Other Authors (Each)
Author/Guide
2 10+10 -
3 7+ 6
4 T 3+3
5 7+7 =. 2+2+2 '
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UNIVERSITY GRANTS COMMISSION
MOTIFICATION
Mew Delli the il July, 2010
N 4L 1- 20201 6(PSIA mendment) -In exercise al the powsrs confesred under clauses te) and () af sub-gection

(1) of Seetion 20 of University Grants Commussion Act, (956 (3 of 1936, the University Granes Commission hereby
frames the following amendinent Regubatinns, nainely -

1. Short title, application and commencentent:

il Lhese Rewilatons may be culled ihe Liptversity Grants Commission (hinimam Qualifications Tor Appeintacat
of Teuchers and other Avademic Stff in Universities and Colleges and Measures Tor (he Muintgnance of
Standads in Higher Education) (™ A nrendment), Regulations. 2016,

1.z Thev shall apply o every Vniversity extublistied ur mcarporated by or under 2 Central Act, Provingidl Actora
Spaie Aok, every instiution including a constituent or an aftilised Colleas reepgmized by the Cormimissing. i
consultation with (he Umversiy concarned under clause (1) ol Seciion 7 of the University Grants Cominission
At 1956 03 of 1936) and every Iisliution Deemed 1o he 2 Universily under Section 3 of the suid Act.

i3 Phey shall come into force with anmediate effect rom the date of theiw publication n the Ol Cazette,
ER I'he Tollowing rezulations in the University Grants Commiission (Minimum qualifications for appeintment ol

teachers and ofher acndemic st in Universities md Colleges and other megsumes for (he mainenance of
standards in higher education) Regulations, 2010 shadl stand srmended and be read as onder

'_chgﬁlmrm_" ! Existing provisions in Principal Regulations | Amended provisions in principal
| on Minfmum Quaﬁﬁumimrs for | Remilations on Miniinum Ounlifications T
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Sppoinbnem of  Teachecs  and  other

| Acidemnie Stald in Usiversitles and Colleges

adl Messures fur lhe Bluintenance  of
stundurds in Higher Education, 20148

Acadenue Sadl i Universities and Collegs;

Standacds i Higher Edueation. 2010

Appoiatment  of  Teuchars  apd wther |

and  Measnres P the  Mamtenunce  of

0 A rcliaion of 3% nay be provided wothe | A relasation of 3% may be provided at the
ardcmate and daster 5 level lor the Scheduled | graduate and Muasters level for the Scheduled
tes/Scheduded Tribes/Differenily-abled | Castes/Scheduled Trabessfierentls-abied
| Iphysically  ad visvally  difterendy-abled) | (physically  amd  wisually  differentty-abled
catemaries for the purpose of eligibility and tor | Other Backward Classes (1080 1 Mon-creamy
- wssessing goud acadzmie reeords durng divect | layen) catesuties Lor the purpose of eligility
reermbmenl o teaching  postions. The | and for gasessing good academig ieeods during
eligibility  marks  of  33%  marks  (or an | direet recoitanent o ledching posiiens. The
aruivalent wade @ 4 pont seale wherever | ehoihiliy warks of  33%  marks (o un
gracing sysiem is fallowed) and ihe relaxanon | equivalent grwde 10 a powl seale wherever
af 3% e lhe categones mentioned thove are | orading svseam is followed) gad the reliion
permizsible. based on only e qualifying | of 3% w the clegorics meationed above ure
morks  witheut incloding eny  graee mark | permissible, based oa only the  gqualilving
procadures marks  without meluding any gmce muk
procedures
BT the pests ol Vice-Chunceilor siall carry 8 | The post of Vice-Choneellor shall carey a fived

Schedule fo
cluuge 689

fixed pay of Re.73,0000- wlongwith o special
pity  G6i Re3.000f per wmenth, Al other
elivibilivy and facilines for the Vice-Chancetlor
as  provuded o the AceSmnieys ol e
University  concerned  shall e apphcable
lesides ihe pay.

pay ol Rs 5000~ alongwath o special
wlosvance of Rs35,000/- per month, Al other
eligitaliey and Factlines for the Vice-Chancellor
s provided 0 the  AdySuuies of  the
Universiy  concermed  shall he  applicable
besides the pay

S bt

The teem of appoininient of the College
Principal shall be FIVE years with chgibiliry
tor recppotitment For ooe more teom only ufler
asimibar Selection Comnuties process,

The term of appoiniment of ihe College
Principal shall be Hve years with eligibility for
teuppuintment for one more term only affer 4
stmilar Selection Commilies process  which
shall ke into aecount an exiernal peer review,
itz recommendatons and irs outevimes. The
framewark of the external peer review shull be
specitied by the UGC,

[T

Besides the indesed publications documented
by vaneus discipline-spacilic datibases, tie
University  concerned  shall  draw  through
committests)  of  subpect  experts and
ISEMSSM experts - (a) 4 comprehensive st
oi NadonaliRegional level journals ol qualiy
o the  coneerped  subjgects)y; oand (b)) a
comprehensive  list of  Indian langduage
Jourmals/periadicals/of ficial publicution
volumes of language bodies and upload thein
on the Uwversiiy website whuch ure 1o he
updated periodically.

The Unversicy shall wlentily the  jourmals
subject-wise thromeh subject 2 xpert conyniticey
amnd forwand the recommendations 1o UGC in
the lormat preserhed by UGC for approval of
the UGC Stamding Comyminee. The jourmals
approved from thes List by the UGT Stnding
Committee, shall be meluded in the “List of
Jowmals™ ooulied by the UGC. The UGC
Standing  Committes  shall  agive iy
reeommendations within 60 working davs of
the seceips of the list from the University. The
UGC Standing Conumitiee may also, suomoiu,
recomimend journals for inclusion in the “List
ol Journais™

3 The proviso presceibed uader Regulation 35 1 44 1442, 4423 4423, 453 and 4.6 3 in the University
Geants Commission (Minimum qualifications  for appoiniment of @uchers and other academic swfl g
Universitdes and Colleges and other measures for the muintenance of stndards in higher education (3th
Amendment) Regulations. 2016 regurding =wemption to the candidates cegistered for Ph.TY programime prior 1o
fuly 11, 2009 shall stand smended and be reud a8 under:-

“Privided Turdier the wward of degree 1o candidates registered for the MUPhil/Ph. Dprogeanime price o July |1,
2009, shall be govemed by the provisions of the then existing Ordinances/Bylaws/Qegulations of the Institudons
awarding the degree and the Phol) candidtes shall be exemptod from the requirement of NET/SLETSET for
recruiment and appuintment of Assistant Professor or equivalent positions in Univessities/Colle zes/Instnons
subject to the fulfillment of the foltowmg conditions:-

al - Phob.degree of the capdidate awarded 1n regular mode only:
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by Eealuition of the PhD. thess by ot leastin g externul examesn
2} Open BieD. viva voee of the candidate had been conducied.

Ay Candidite haspublished two research papers frem risitier DD, wark ont of which at least one must e it
refereatt jowenal:

b

b Camlidate s made ab lenst pva presentlinns 1 con[erenees/samnis. based on hisfher PhoDowork,

(i 1o (2) as above are to he certified hy the ‘a'it'c—i'lluaurcﬂlm'P:n—\e“'u:-:-Ch'-.|m:cllﬂf-"Dr::mE:\cudemic
Adlaipsiieand Ui versigy instractions).”

1. The second proviso preseribed wnder Reoulation 601 i the University Grats Commission (&% U
gquatricanons for appointment of teachers and etlier auadenic stalf o Unjversities and Colleses and other measures for
e maistenance of the standaeds i higher advcation) (2 A endment) Regniationy, 2013 shail be substituted with the
Tuljowing

“Pyovided wlss that the APL score clai of eucht of the sitis-eategories i the Categnry LT {Researcl and Academic
Coytributinis) shall net have a cap except for the sub-category of invited lecturesipapers,”

As u consequence. the table o Regulanon G001 of e University Guants Commission (ulinimum guadifications o
appritment of leachers and other aeademic saff in Univerates and Colleges and uther measures for the maintenance o
e standardn igher educiio 2" A mendment) Regalations, 2013 stads deleted

£l Suurdent Fredbacl is an iniegral part of the mstitational and academic development ol Tgher edncitional
stitudivns and i lostering quility Srudent Yeedbak and teachsr regponke plays o cataluie pryl= towards improvemant
i teaching-leaming and institutional development.  Feedback from stndents vn teaching, delivery, mzthodology amb
podugoey is procml witlia vies enhancing clanty of copeepts, subj=ct wndérsianding and deseloping wnd deepeming an
interest i the academie diseipline. Universitics and Colleges <hould encourngs (euchers 1o aysist students i providing

consttietive feedbacko on teaching-learning n order o enhance quatity sducnrion andd i responding to the feedbnek

i T.lblfrs'l‘_lllf\]AiliBi.!.lLlV.\":.-\j,V(D':,Vl.Vll,Vlill.[.f-\ ), VI By und 1X of Appendicli ol the University Grans
Comnission ( Minimum gualifications for appointaient of leachers and oiber scademic staff in Universines and Colleges
andd other nwasures [or (he mimienance of standards in higher sducation) 13" S mendimenty Repulations, 2010 shatl be

subatituted with Appendix-ti: 'l'uh]es—LlIl.-—\lJItBl.iILI\-’.\’(A;_Vl__B'!.VI_\r']I.\f'Hlm;, VB wd X appended 1 hese
A" A nendiment Regulations.

Prof. (D) JASPAL SIMNGH SANDHL, Seoy.
[ADYT HEAEx /113 1631]

APPENDIX - ITL: TABLE |
ACADEMIU PERFORMANCE INDICATORS AP FOR CARETR ADVANCEMENT SCHEME (CAS)
PROMOTIONS FOR ASSISTANT PROFESSOR, ASSOCIATE PROFESSOGR AND PROVESSOR A ND FORt
BIRELCT RECRUITMENT OF ASSOCIATE PROFESSOR AND PROFESSOR IN UNTVERSITIES AND

COLLEGES.
1 - 1 Direct Teaching Hours per week 4
1| = Asgsistant Prolessor 1 ) i
Associate Professor 14
Fmii‘!%:mr 14 i

ased on the teacher's self-assussment AP scores are propesed for () eaching welared activinies: doman
knowledges (h) participation in sxamination and svaluation: amd () cimtribution to inneviiive tepehing, new eourses
ete. The nuaimoem APE score tequived by teachers {eom this category is different for diftecent levels al proniotion.
The sell- aswssment seore should be based on ghjectively verifiable records. it shall be fnalized by the screening
cuim evalation / selection commitize, Uiniversities moyv defail the sctivities, in case msotutional specificitiey require,
adjust the weightages without ehonging the minimum toial API scores required under this citegory.

CATEGORY I: TEACHING, [EARNING AMD EVALUATION RELATED ACTIVITIES

[Category ‘ Mature of Activity ‘
! Mux. | Acinal Score i Max. | Acmal Score Max.
' Score ] Score Score
e ———— — -
1

I, Diireet Teaching 70 | Aciou) hours i) Actunl howrs e
spent per spenl per

Agsislant Professor Asgorvinls Professor Professor

Actual Sarc_

Actual hours
spent per
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i Poachdemie vaar | A ye AUEEE ve
=7.75 =773
S : £ e s —
b Esummntion  duties i Actual s 20 Actuad huurs |4} Actual fsurs
Ladesticn  piper  setiing, SPE per senn per fpant per
fivigihmion, svaluauon of acadenie yeur Aeademic vear denemie veur
: |
AEWEr SOnpisl 48 per Y =10 e e

albotmeit

Cdpaovanve  Teacling - 1| Aciual houes Ia el hwwrs 0| Actual hourg
Jewring method plomes, spenl per spent per Pl per
Gpditinig al stbyeet auileie e acadentic veur dendemic yeir

=10 =10 R ]

COE RESICONESs, nEnLon

Gl

Muote;

Dot Teachima 1o howsy per week nchude the Leewiss/ Tuornalaffracicals MFrogeer Supervision/Fiell Work

Y Hhmversy may preseribe minumum cuc-off, say 73% . below which go seorzs may be assiened i these sub-aniegores

5 I consoninze with establishedt academic and eaching tradivons, and with o view w remioicing o stdent-cestite and
cuning approach e leachers aee encouraged W work with stedenta, beyond the struciuss of chisgroun aching.
Indheadsely, this could znmil mentonng, zuiding and counseling sindents. In paricular wachers would he e bes

e wletify ol adddvess the needs of stpdents whe may be differently abled, or fequire pasistnes 3
seademic performance, or 10 overceme w disdvantage. There are no prescribed hous for such effors messured 2iiher
weels of maitls, or i ihe comesd and caleulanon of the ATE seores. these are nevertheless mpotant wind sigmbicun
setvgies dhat conld be carnied oot by lechers.

CATEGORY T PROPESSIOMAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIER
Fased i e reacher’s self-assessiment. Caggory 11 APL sevres are proposed [or Protessional development, co-
curricular and extension activites, and velated contmbutions. The minimum APL requived by wwachers for ehgibiliny ror
promotion i Tixed in Table (A0 A list of items and scores 15 given below, The sell-asuessment score should be
basad o pbjzeavely veriliable records and shall be Fnalized by the screening cum evaluation committee for the
sroviiotion o Assialunl Professor w higher grades and seleclion commines for the promation of Assisiunt Professor to
Sgsocinte Professor and Associae Prolzssor o Professor and for divect recruioment of Assoctate Professor ani
Prolessor.

The madel ahle below sives groups of activities and API scores. Universities muay dewl the activities of. in cuse
instiutional specificities reyuirs, adjust the weizhtages without chunging the minumum ol APEscore requized under
[hiz carc gory

Cate x
: ; W o Naxium
aory Mature of Activity . Actual score
i API Seove
Student related co-curncular, extensicn and field based activities.
! - ) W . Acmial bours
{11 Disoipline related co-curmcular scuvities (.o remedial classes, career SpeRt per
: e - ; e
COlnss stuily wisil 5 5 i sther evenls. i
g | cotmselling, study visit student sentnar and other evenis.) i5 academic vear
G Gither co-eorrcular petiviies (Culwral. Spons, NS, NCC e, "
() Extension and dissemination acovities (public fpopular i
ciures/talksfseminars et,)
Conmibution 0 corporale ble and managememt of the deputment and
mstinnen theough partepation m academic and sdministrarye commitlees Sl
{ 3 waw (g L M ours
and tespunsibilities. s
: e T ; - SPEnl per
I Adnnnistrative rr::fpuumbdi lylm.iuludmg us [?c:m / I’r\nulpul:‘ Ch:urpe.r.-annf 3 academic year
‘anvener ! Teacher-in-charzefsimilar other duties that reguire reeular office )
[irs fon s discharge)
; i 5 . . L in
(i) Participation i Bogid of Studics, Academic and Admipisieative
‘ominitlees
.1 Diofessional Developrment activities (such as participation in seminars, |5 Aozl hours
| conferenees. short e mining courses, industriad experience, talks, leetures spent per
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1 apdd aay alber conlribiit

SUlenie veur

i)

UATEGORY-IT: RESEARCH AND ACADTEMIC CONTRIBUTIONS
Rased on the teacher s sell-assessment, APLscores are propused for vesearch and academic contributions The mintmum
AFL senies feguired For teachers (rom Uns eateaney are different for diltcrent levels of promotion in anvesives ad
colleges, The seff-assessment score =hall ke bused on verifiable records and shall be linalized by the sorzening cum
craluatn commntee for the prometon of Assistaat Professor to higher grades and Szlecvan Committee for the
promaiion ol Asssiunt Profsssor o Assecinte Professor and Associate Professor to Professor am Tor direet recruitment

of Assoeiale Prolesser ol ProlEssor

Catezory | Activity i Faculty of Sciences / Faculries of Langwazes /- Yhasimum score Tl
| Engineepng / Aarcudtwre / Humanitiey £ Aats / Social Sciences | yversity £ Collese
| Medical ¢ Veterinury Scienves { Libran v/ Physical sdoeition / (GHHRE <
| Munugemen
i [ Besearch Refereed Journnls as notibied by | Refareed Tourmals a¢ aotified by the B T—
A |: Pupers e HOO#H UGCH =it HisAten
- published in. o, Repured Fourals as Oither Repotad Touenals as aoiificd e )
i T s “ : iy 10 per Pubhcation
i notified by the UGS by the DG #
Higy | s xl/Reletence. Books . \ ! o
e : g o Texi/Belersnce  Hooks,  pubhshed
i i pubhished by Internation:! b Tnerantional SubEere itk
ihers, with ISBRASSH Ky Qe ; ey -
Futiiishatm Wil i el L ISBNASS N mumber g5 approved by |30 per Book for
number as approved by tha A S ) Rl e
il e 2 : Sike University amd posted eo s | Single Autho
University and posted on il i Sgperiy i Al
: : : wehsite. The Lisi will be iptimated
website. The List will be to LGE
| intimated w LGC. 1
| Subject Books  published by Subject  Books.  published b 70 per Baok for
Nautional level  publishers, withf National  level  publishers.  wull Single Author
ISBN/ISSN number or Stae | ISBMASSN number  oe o State
Publications | Central  Govl. Publicatons  od Central Govt, Publicanons o
other than approved by the Umversity and) approved by the  University and
journal | pusted on its website. The Lis| posted on its website. The List wil
L arficles will be intimated w UG, ke fntimated to LIGC,
{books Subject Bonks, published hy Subjeet Books, published by Other | 13 per Book for
chapters i | Other local publishers, with tocal pubhshers, with [SBN/ASSN | Single Author
Henks (08 BMNASSHM numheras appeoved | nimber s approved by the
| by the University and posted e | Universiey  and - posted o0 ts
its wehsite. The List will be wehsite: The Last will be infimated
intimated w UGE o UG,
Chapters in Books. published by | Chapters in Books. published by Iniernwtional —11)
Mutionud and International level | NMutional and Internaetional level per Chapter
publishers, with ISBN/ASSN publishers, with [SBM/ASSM National — 5 per
numbet as approved by the nurnber as approved by the Chapler
Jnivessity and posted on us University and posted on ity
website, The List will be intimated sebsite. The List will be intimated |
to UG lo UGC. [
HI(C) RESEARCH PROIECTS .
) Sponsored 1y Major Projects with grants | Major Progects with zents 20 per Project
th Pinjects - above Ry 30 lakhs above R, 5 lakhs
by ivlajor Projecis with granis | Mujor Projects with grials 15 per Project
above Ry 5 lukhs up to Rs 30 | above Rs. 3 lakhs up to By 5
lakhs lukhs
(o) Minor Projects with grants | Minor Projects with grants 10 per Project
above Rs. | lukh up (o Rs. 3 | above Rs, | lakh up o Rs. 3
s lakhs lukhs
Ny Consultancy | Amount mobihized with o Amount mabitized with o 10 for every Rs. 10 lakhs
{in} Projeets i of Bs. 10 lakhs mignoum ol Ry 2 lakhs miel Ry.2 fakhs.
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T e —— 2 or euch padonal bevel
Pl ERG goaument LT Or fErEng
Brdies prepared for miernutiond A o i
3 " - R N piabig v e e it
iy e ~ 0 Pwentd Technology transfer / hodies like LMY R COEAHR I
(1ii AHCOMED prouer f Precess WHOUNOUNESCOMUNCEN lwemativnal budics - 30
tupuLy ele. Central £ Srate Govt /Losal | Cenral Governnent — 20,
ik
Bodiz State Govt - 10
Local bodies - 3
i e e
[ RESEARCH GUIDANCE
Tk SLFl E Degree awarded Dagree awarded 3 per aundidute
It § Degree avearded [ Thesis Dewree awarded £ Thesis = i
- Fli iy Wi >rt 13010 per candida:
i i subanited subriittad
HE | Fellowships. Awards and [nvited leewres deliversdin conferences £ seminars T
= [atermutions! | : <
- o Internabionad Awand 7 Fellowship I3 pey Avward /13
Al Pellowslup from i ¥ F :
3 - from academie badies/assoctinons | per Felliwship
- Acaidemic bodies
HE) | Fellinyships/ o = = 7 :
(i - & St Aowand/Feliowsagp Matonad Aowararbellowsiug Lo et doward /1
] RV v . . 3 4 . . .
Awirds ey scadeime bdies academic bodias/assoctalions par Fellowship
StaefUniversity level Awinil Siate/Umveraiiy level Award From ) &
% : e o e A T 3 Per Award
frown acadenmue bodies academic hodies/assaciationg
k) | Invaed lecwires 4 | htemagonad Iint=rnagonal 7T per lecte /
i} papers 3 per pape
presented
| Nutional level Sptional level 3 per lecture /
3 per paper
presenied
State/Uhnversity leyel Stne/Universiry level 3 per lecture /
2 per paper
presented
The seere under this sub-category shall be restriceed to 206 of tie mimmum (ixed for Catevory T For any
dsseasment period
| IKF Development of e-learning delivers process/imater il [0 per module

FWherover relevant fnany specific hscipline. the APT score for peper i refereed joumal would be avgmented os
tollows: (00 paper with impact Factor less than 1 - by 3 paints, (i papers with nmpact luctor between L and 2 by [0 ponti;
(1) papers with impact factor between 2 amd 3 by 15 points, (iv) papers with impact actor betwaen 5 and |0 by 20
potits: 1v) papers with impact lactor above 10 by 25 poinis. The AP for joint pubhcatens shall be calealuted in the
following mannier: OF the tolal seore fur the relevant category of publication by the concered teacher, the First and
Prinwipal ¢ coeresponding author supervisor / mentor would shiare equally 705 of the total points and the yamamine 30
would be shared zqually by all other authors.
# The Umiversity sholl identfy the joomnals subject-wise through subject experl commiitees and forward Lhe
cecomnmendiations 10 UGC i the format presciibed by UG for approval of the UGC Standing Comminee. The journals
approved Teean dhis list, by the UGC Standing Commitiee, shall be included in the “List of Joscaals™ notilied by the
UGGE The UGET Standine Commiree shall give s vecommendations within 60 workang days of the eceipt of the list
from the Umiversity, The UGC Standing Comintties may also, suo-mato recommend jourmals for elusion in the “List
of Juumals”™  The clanse 6.0.5 (1) will be strictly followed by the University.

APPENDIN - HITABLE - 1L (4)
MINIMUM APIS AS PROVIDED IN APPENDIX - U TABLE 1 TO BE APPLIED FOR THLE PROMOTION
OF TEACHERS UNDER CAREER ADVAMCEMENT SCHEME (CAS) IN UNIVERSITY DUFARTMENTS
AMD COLLEGES, AND WEIGHTAGES FOR WXPERT ASSESSMENT

Asstatant Assiatant Agsistant  Professor|Associate Professor
Category | Aetivity Professar / Prui.’!::isnr! (Stage 3) to IAssnc. Prafessor (Stage 3) to
equivident  pguivalent Professovfequivalont|tStage  4) tg




[ i -EE A

I

T T TR

= feachers may seore

Vindmum Sveres for APIs for divect cecruilment of teachers
weightages in Selectinn Committees (o be considered along with

eatlieeg: (Siage endras: (Stage endres (Stage 4 Penfessor Professer
1te Stage 20 2 inStage By foruivaleat [Sea0e &)
cadyes  (Slage
=)
i | Teaching=loarmng, ROV e LINAYSTY 13 yeim T0iyear Tt ye
| Evuluation Reluted
Acuivities
I Professionul ! a0 St 304 108+
1 Dve At
Development auw A ssessient Agmassimenl | Assessment penod \saessinent Assessment
l-,_alr:-_!.j-su_1|1 aclivilizs | oo perial periol petiod
Mpnmmum seors
seijuied t he
L ansessed
ciinlatively
1 Mesearih amd iy 504 750 100 ¢ 400/
'f‘_"“L"f. ':“‘_ Assgysiment Assessiment | Agsessment period Aasenssme i Asseskment
( -Tnm_unnn:,- pened perind period perid
| Mbmmam Senre
| regquired - to be
I assesset]
| evmfatively
o4 i Sinnnum toiat AP ot/ 120/ |5/ 36/ G/
scare under Assessiment Agsessmient | Assessment period Agsessment sseNsmEnt
e - i . -
itegories H ol periad perivd period period
1154
I Experl Scieening Sereening Selection Selecaon Experi
Asszesmen| Ci cum Commnities Conimitier Comniiee
Susten nvniur_w‘rmn evaluaton
commitiee cminiilee
b Percentage bo separaie | No sepurate | 304 - Research 505 3%
Distribution of poinis. points. Contobution Resanrch Research
ot ahiane Points | Screend - i " y = ; i
\’bmghlr:g‘. Points | Seresning Seresning 2% - Assessment of | Contributivn, Contribution.
in the Expert . cunjnultce to C\)lpﬂlltlcc W domain knowledge & | yps _| 50%-
A:»:fcrnmcm (?’;}:al verily API verify API teaching practicss, Assessaent of | Performance
weightage = .| scores HOTER y = L il
el S ! 2007 - Inkerview dbiiG evaluation
NMimmum eeguired i Rl i i
i . . RANRR IR Hi) . 5
for promotion is | knowledae &
_ : other
3 teaching ’ 3 .
Tl credential by
praciices, ¥
305 - relerral
; procedure
Interview
performance

stipulated in the Regulation.

seove reqguited under Category 11+ HE

APPENDIX - (1 TABLE - UiB)

tlie halance of points from either Category [ or Category TIT 4y aelsieve the minimum

-5 in university depariments / Colleges and
other specified eligibility qualitications

Assislunt
{(Stage 1)

Professor

Associate Professor (Stage )

; —
i Minimum Al

Minumum

Consolidated AP score reguireinent Consolidated

Professor ( Slage 31

APL

SCLTC
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Senires Crralificanion as [ o 300 gorns from categones 1 & (H] reguirzment of 200 poiats from
il1;\LILLEL';'.'i 11 Higae | ol AP teumulstive) catennries Ho@ M ol APl |
reculniiung ! by e
Selectinn a) Acadeinie Regord and o) Academic Background (20%) b Acadenie Backuround (2075

Comnites
Criena f
welglitag

iTutal
Watghtages
JHds

1307 )

Skitl=

Rescarch Pertornes

1 Assassiment ai Domain

[SIR

C)interview
performimee | 2()5%)

AP

Kuowledze & Teaching (4076
€1 Assessment of Domuain )
Knowledue and

score and quality ol publicstony

Teaching Skills (2073

) Inteyview performanee, {20%)

b Research perfonnance bused on | By Besearch perfirmancs bused on

AR
seore and quality of pulshicatons
.

Suaeswment  of  Domawn
knowledie
and Feaching Skills (2095,

) dterview perfornince  20%)

APPENDIN-TI - PABLE: 113

MINIMUNM ACADEMAC PERFORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF
TEACTHIERS @9 UNIVERSITIES AND COLLEGES

B

Pramouon af
Femwers
Hpowgh Ca5

Aasistant
Professor!
soquivalent
cadies lrom
Staee | o Stage

i3

Sarvice reguiremeat

Minimun Academic Performance Bequiraments and
Suregning/Selestion Criterin

Assistant Professor in Stage |
md completad four yeaes of
service wilth PluD. or Five
vews of service whoare with
&LPhil 7 PG Desrze in
Protessional Cougses such ag
LLN, M. Tech, 1.V, Se.,
MY, on sis YEIlS of servive
who are without Ph.Df

M Phil [ PG Degres
Professional courses

profsing developed by ihe TGE

i) Mimmam cumulaave APT scores using PBAS scoring
wy per the nonis provided

e Tuble 11 e,

(i One  Cuenation and  one RBeliesher [
Methndatoey Cowrse of /3 weaks duration

Reseweh

(i) Screeming com Yerificution process for recomimending
profuotion.

Assistant
Professiorf
equivalent
cadies [rom
Stage 2 to Stage
3

Assistinl Professor with
comnpleted service of five
vears in Srage 7

(1} Minmum cumulative AP seores using the PBAS sconing
proforma developed by the UG as per the norms provided
in Tuble HiA)

(i) Cie course / programnie [rom among the calegorzg of
refresher courses,  methodology  workshops,  Truining,
Teaching-Learmng-Evaluation  Technology  Progrmniies,
Sote  Skills  development  Prosrimmes  and  Faculy
Developmant Progrimmes of 243 week duradon,

iy Sereening cum Verdicaaon process for recommending
promotion.

e

Asgistant

Professor (Stage
Ftio Associale
Professor ( Stage
4}

Assistunl Professors with
three years of compleled
service in Stage 3.

(1) Minimum cimnlitive AP@scores using the PBAS scoring
pratormu developed by the UG as per the o provided
in Table 1T (AL

iy AL least fhree publications i e entice perinad us
Assistant Professor (rwelve vears) However, o the case of
Callege teachers, an exempuon of one publicaiion may he
@wven o M. Phil holders and an eseiopion of wn
publications may be wiven o #h. D0 holders,

(i) Ooe course / programme from among the catcuores of
methodology  workshops, Trainmeg, Teaching Learning
Evialuanion  Technology  Programmes.  Solt Skills
development  Progromies  and  Faculty  Development
Progriommes of minimum one week duration.

(vy A selecnion committee process as shpulated i the
restdation and in Tables (AL

Piolessor (Siage

Associare Professor with
tlwee vears of complered

(Minimum cumulative AP seores uaing the PEAS scorlng

vuformi developed by (he UG as per thie norms provided
P P




AR T TET . AEETT 20

eeryice in Stage 4

i Fuile 11 oA Teachers may combine twn wisessment :
pertods tin Swges 2

3 i
i reimved.

md 300 achicve mipimum AP segres, |

Cogmemi of Five publicationy since the penod that the

teacher i3 pliced in stage 3

i A selsction comentes process s speluled i the |
. 4k 1

regulation snd i Tables [LiAd 1

3 Professor (Siiae | Professor with g
A1 1o Prolesso comploted service
[ Stee O | punivepsities oy

) yeurs of

L dectomet eseoreh votputs of high standirds (oawands

1 Minimuwm camulaive APT scores lor the
period 4y per ihe nurms provided jo Table HoA)L

i Additienad credeniials are 10 be gvidencal by: (n) post-

Honours / gecoonitions ¢ patents and 1PE o producrs and
processss developed £ teehmology ransier achieved. and ()

Additionl research desress like TSl Dbt LL.D ate
YA review pricess by an Bxpert Cormmiies as stipifstedd
in this reguladon and in Tables 1 0A).

AFPPENDIX — 111 TABLE 1V
ACADEMIC PERFORMAMCE IMDICATORS (API) FOR CAREER ADVAMUEMENT SUHEME (CAS)
PROMOTIONS OF ASSISTANT DIRECTOR OF PHYSICAL EDUCATION & SPORTS AND FOR COLLEG E
MRECTOR OF PHYSICAL EDUCATION & SPORTS AND FOR DIRECT RECRUITMINT OF DEPUTY
BIRFCTOR AND DIRECTOR OF PHYBICAL EDUCATION & SPORTS IN UNIVERSTIINS.

Direct Worklosd ond weightaze o be givan (o different levels of Physical Education Personnel

Direet working howrs per weeh Weighrgs
Astistand Drsetor of th.r_-‘ifc-.li - no HEE =
Educution
Dreputy Direcior of Phivsical Bducation Jbedt i)
Director of Physieal Fducation 32+R° ' 30 [

Based on the Physical Bducation Personnel’s sell-ussessment, APL scores are propussd for (a) Leclure cum practice
based ailileie / spocts classes  coachmg and traimng related activities: by Urgamizing and conidieting sparts and
sames competitions  and munagement rslated activities; and (c) upgradation of sperts afrasiruéiure and extension
services ete, The minimum APL score required by Physical Education Personiel from this camgory 15 ditferent for
different levels of promotion. The self asscssment score should be based on abjectively venliahle records. 1t shall be
finalized by the soreening cum evaluation [ selechion commitee. Universities may deul the perivites, i case
fnstitutional specificities reauire, adjust the weightages without chanzing the minimum ol AP scares required

under this category.

“Hours speut on ndministrative responsibilities. innovation, upgradation af services, exfension services ete,
CATEGORY I TEACHING, TRAINING, COACHING, SPORTS PERSON DEVELOPMENT AND SPORTS
HIANAGEMENT ACTIVITIES

clisses. seninars undertaken oy per allotted
Bours forganizing and conducting coaching
vamps / spots person development / raining
programmes (50 Points )

Identifying sports falents and Mentoring spotis
excellence among students

(241 Points)

Development and maintenance ol play Helds,
purchuse und maintenance ol other sporls
facilinies  (10) Pownis)

Nature of Activity Assistant Director /| Depuiy Divector Director
College Direclor
M| Actual Score | Muax| Actual Nbax, | Actoal
Score Senre| Store Seore | Scove

A Lecture cuin practice based athleta  sports 80 Actal howrs | 70 | Actual howrs | 60 Actual hours

apent jier spent pet spent per
acadermic academie acade e
yeur yedr yeur

17.5 17.25 16.75
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Achll hours | A0 1 Acteal s | 10 R TWETIES R TP

et ol Phosieal Eulueston & Spores
i stwdesiis ¢ plunnimz
i e policies w b

chting sl sprent R s{cin 22 | apa
wateal adiscation 8 academic

acudenl woanthainie

Spinta i 1} Poinss veEur year vl

drganizing aiud vonduciing sports

Ao o the Tnlermtional /2

11 H 10

State /

Iter Dlmiversiiydnter Zonal Levels (1}

Papia)

siadation of scienific and leehnologiedl | 10 Actual houss 110 Acinal fours | 10 Actl hours

e ge i Physieal Education asl Spoies (10 speni frer spent per Speitt per

Pty acatleniic acuddemic acide e

Eslending sevvices, sports facilities and training YAt yeHi yau

on Relidhas o e nsntwdons and oreanizationg + 3 =
Lit] Poility) I 1M 19

CATEGORY U: PROFESSIONAL DEVELOPM ENT, CO-CURRICULAR AND EXTENSION ACTIVTLIES
Basedd on the Physical Bducation Cadre's sell-assesiment, caterory I AR scores are propased Lo co-cumientar and

{ tvatless il Priessivng! development ietied eontmbunons A lsi of tems and scoren b given helow,
The sell-ussessment seore should be baved on chjcctively verifioble jecords snd shall be finud zed by 1he «
cum cvidunbion comanttee Tor e promation of Assiswil Divecror of Physical Educnticn / Collans Director ol
Physteal Education & Sports (o hizher arules and séloction commites for the promuotion of Assistant DPEES @
Depuey DPELS and fordirzel recruitment ol Deputy DPE&LS uny DPE&S,

The model mble below pives svoupy ol activid

Rt [

s2ing

and AP scores, Universities ity detadl the acovifes or, in cuse
manrutanal specificities require, adjust the weighinees witliout chianging the mummum wial AP score iequired under
Hhis citteuory

Maximwn F

Mature of dutivily APT Score

Actual seore

ai Student related co-curvicular, extension and leid hused actvities :
! Aciual howrs spent
i n " Ay o 2k et vl 2 3 MPOE WY Lo

] I')m ipline veluted co-curmicular serivities (Cultral, Sponts, M58, NCC ere ) ) per scadenic veur
tvartous levels of intramural and exicamural programmes) i3
1 Estension aid dissemination sciivities tpublic fgopular lecturesftalks/seminars

et} 1

b Contribition wa orporaie life and minagement of the SPOCES Units ard institutdon

throush  panicipation  in spors and udamnistrative committees il per academie yeur

Acttal hours spent

# luculiy deveiopnient Courses, memnbership ol ussoclatons, dissequnstion and
senaral aiticles and anv other contribution)

; : : =y : I3
responsibibiviesiineluding as Principal / Divector £ Convener / similur other duties +
that require weaular office hes or its discharge) T
21 Professionsl Development activities (suel gz participation in seminacs, Actual bours spent
conlerenees. short ienn laming courses, camps & events, tulks lectures in relresher 13 per neudemic vean

1

CATEGORY.IIL: RESEARCH AND ACADEMIE CONTRIBUTIONS
Based on the self-assessment. APL scores are proposed For rescarch and sports contributions. The minimun APL scares
reduired from s estegory are different for differsnt levels of prowiokon o universiies/ieolleges, The self-ussessinent
seare shall be bassd on verifiable records and shall be lndized by the screening cum evaluntion commities for ihe

promotion ol Assistnt Director of Physical Education & Sports to higher grades and Selection Commitize for (he

ronneten of Assistant Director of Phvsical Education & Spoces w Deputy Director of Physical Education & Sports and
P 5 x: = . . ‘ p } rs 4 & . l
lor i]iu:ul_' fecrmoment of Depaty Director of Physical Educunon & 5 orts and Direcior af Phwsical Educanon & 5 Ol
[} 1 ¥ 4 8

Category| Activiy Faculties of Physical Educationd Sporis

Mocscore fon
IJ'IIJ\-:H"GH}ff'f"l'.lllug.u DpEs

i
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1) Projects

Majin Projects with giaats above B3 fakhe up to B3
lalchs

Gl | Rescarch | Referesd Jourmals as notdied by the UGCH i 23 por Publication
ok o3 o - - --= ——
Publivations i Cither Reputed Jowmals as notefied by the UGCH {3 per Imbhcistion
(N ET FestRelerence Books, published by lnleration:] |
Publighers, with ISBNASSN number as approved by the 20 per Book fr Single
Entveriry and posted on s website, The Listwill be SRR
ttimaged (o UGC |
Publiciitdons other| Stbect Bopks, published by Mational level {‘I_IIJH\-Im_'-eE 20 par Book for ':':é_n.g!c
| i il with ISBMASSN  aumber or State [ Cenirl Govi| Aotho
i s : s s
Elh, - ) Publications s approved by the Universicy and posted o
arhcies E - E i - g
its website, The Lise vl be antinmised s LGO
ok, chapierg——- B E T = : . S s
i Subject Books. publishied by Other loeal publishers. with 15 per Book for Single
1S BNASSN number as approved by the Thiiversicy and Saither
boalks) pusted on ity website. The List vl be inimaced o UG
Chaptess in Books published by Mational and Inrermationg Tite mvanional 10 per Chapter
[svel publishers, with ISBNASSN pumber us u|;.'p|u‘.=.e:i by | Sgrional — 3 per Chapter
the University and posted on its websile, The st will be
intimated o IGL
TiC) | RESEARCH PROIECTS . o
[RIRLSS! -‘:'FL?il'_'-ill'l:li Major Projects vath graity above Rs 3 Likhs | =0 1Ir Praject =

15 per Projec

Mimor Projects with graiits above Bso | lakh vp B3
lalds

11 per Project

:'“ i i::::iﬂll:mw Amount mobilized with o minimum of s 2 lakdis 10 tor every Rs.2 lukbs

_ _ i Muyjor policy document of
i Frojects Major Poliey document prepared for inter national bodies | aterational bodies - -m_
\Citiin :I.lurmmu like Wl-l(?ﬂ_.lNQr’.U{‘-‘ES(.UI"UNILEF ete, Central / State | Central Government — L.

Jutputs Govi/Local Bodies State Govt-10
Local bodies - 5
L) | RESEARCH GUIDANCE

Dy | W Phil Degree awarded 3 per candidate

it Phb

Deyres wwarded { Thesis submitted

154 10 per candidute
10 per candidite

IWE Awards 1 Fellowshups/Invited laetires delivered / papers presented in confereneas / sequnars

Award /
Fellowship

Intematonal Award/Fellowship from Govt /recognized
ternational Sporis Bodies/International Spoits
Oraanizations

15 per Awaed /15 per
Fellowship

[Fellarshap

Ciovt./rccognizel Stae Sports Bodies/Stute Sports
Organizations

HICE) (i Awand/ National AwardiFellowship fram Gu\-‘t.fl'c(.l:JgIl'h’_t:tl 1 per Award /10 per
LA Fellowship Mational Sports Bodies/ Mational Sports Oraanizitions Fellowship
Sratz / University Awasd/Fellowship from
Awvrd 3

5 Per Award

assgssment pegiod

MIET | Invited leciures | Intemational 7 per lecture [ 3 per piaper
i { pupeis presentedd
presunted | Mutional Jevel 5 per lecture /3 per paper
presented
State/Liniversity level 3 per lectore /7 per paper
presented
The seore under this sub-category shall be Temicied to 205 of the minimum liged for Category 111 for any

HE)

Developn

wentof e-lenrning delivery processinaten

w per madule _\
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" Whierever elevant, the AP 5
facton kessbion 1 - by 3 poinis: ¢

—F———

fal paper i releresd joumal would be augriented oy folloss: () paper R Tt

1 pagers with inipaet Cieor bistween | i 2 by B poios: i) papers witly t L Facton
bevween 2 amd 5 by 13 PO, 6% ppers watl et factor between 3 gad 0 by 20 poims: 14 ppers with bopaer
Setar oboey 10 by 25 painis. fhe AP for jome publicatonsibooks shull be caleulsted in the following manner: OF the
tobael seore for ihe relevant cutzgary of publicatiun by the soncernal teacher. rhe Firg and Brincipal / corresponiding
dhthar Ssuperviser £ mentor of the cacher would share squally 70% of the wotal poants and the remaining 30% would be
stared eiually by all other auihors.

1 The Universny shall idemiity the journals subject-wise (twough sbgect expert comumitizes and forwnnd the
eesincitnens to UGC i the formar preseribed by LG tor appraval of the UG Stnding Commmes. The feuenaly
appraved dram s lst, by the UGE Suading Camniteez, shali be included m e “List ol Jourmals” notified by the
UGE The UGE Standing Commities shatl 2I8E s recormmendations within 60 warking days of the receipt ol the list
feoi ihe Univepaty. The GO Stunding Committze may also, suo-moto. recemmend journals Lo imelusion i the “Lisg
af dowmils”  The clanse 6.0.5 Hhwill be saicily follawed by the iniversity,

APPENDIX - HIPABLE . V (A)

MINIMUM P15 A5 PROVIDED 1 APPENDIX - HITABLE 1 TO BE APPLIED FOR THE CAREER
ADVANCEMENT SCHEME [CA5) PROMOTION OF ASSISTANVCOLLEGE DIRECTOR AND DEPUTY
DIRECTOR OF PHYSIC AL EDUCATION AND WEICHTACES FOR EXPERT ALSESSMENT 1N
SELECTION COMMITTERES, 1N UNIVERSTTLES AND COLLEGRS

O

3 B (R o '_'-—‘—.“_—‘— B T = T T ]
r Aagistand / Assistant / Assistant/Colleps Depury Divecior of
Cutegany| Aciivity l_."f‘dlcge (."ulizgc . l'?u-eriﬂr of Physical Physical Education
Direvtor of Direetar of EdacarioniStaze 3) o tatage 4) 1o Divecipr
Phyvsical Physical Depuiy/College M’ Bhysical
Fducstion KEdueiting Director of Physical Education (Stape 5)
{Gtage 1 g (Stuge 2 (o Education (Stage 43
_ Stuge 2; Stuge 3)
| "l_'c'uchmg. wriining. S ear HOyear Taivear = TOiyear
coaching, sports person
development i sporty 2
M gement activities
0 Professional 30/ aJ 307 i 307 ]
De velopment und Assessment Asgessman Assessment period Asszssment period
t;tc_nmun ACHIVILES - period perind
Migimuom score
reguired to be
Ansessed cunmilaiively
il Research and 20/ 500 73/ 100 /
Academic Assessient Assessment ASSCSINENT perivl Assessment period
Comributions - period penod)
Minimum score
teduirad - o be
assessed cumulatively
! ’ S ‘—
4+ | Misimum otal AP on/ 120 ¢ 1536/ 150/
seore under Cateorics | o scowment Adsessment Assedsinent period Asdessment perrad
Wand A1 period period)
A Expeit Assessinent Sereening cum | Screening cum | Selection Comminee | Selection Commice
System evaluution eviduation
commitiees ORI T
v Percenrage Mo sepiraie Mo separat: 0% Research 30%- Rasearch |
Distribution of puines. Seregning| points Screening] contribution contribtion,
Weightage Poins in C'mlzlmitree, I ("n}llrfmlrtee to 50% - Assessinent of 06~ Assessment af
the Fxpert verily APy verily API damain knowledge & domuin knowledge
a\.a's-e?]:mcm (Tatal scorey SCOCES waching practices anil
wesghtge = 100, i s 3 ;
S age ) - Interview: teaching practices.
Minimum required : : g
s0) perfirmance 30 % Entarvicw

— —J
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R E W

= Ope mav seore the balance of points Fromt either Categney 11 ac Category 1 toekieve e iminlmun seorve

reguired under

APPENDHX -

atipulated in the Regulation.

Category 11 + 171

M TABLE - VIB)

i Seorus For APs for direct recruitment ol Physical Bducativn Cudies i Universilies / Uplloges, and

Hiy

A
1
weightages v Seleetion Comulitess fo he eousidersd along with ether spevilied aligihility gualifications

|| Assistant DR (Slags 1 Deputy DPE (5tuge ) _ OPE (3tage 31 =
] I ? I| |
Mintmun 3P i  Consolidad AP s requirement | Consalidated AP s
Sierens Oualificstion as Ll 200 points from categoriss I & 11 requirement of 400 points from

1::;1!::1_3:\['1&-: I & L el APl

| femimulative)

(ot Wetahiooes| skills (4075}
= Uit

) Tnterview
periormites (30

[ Researeh pupers (3 nost

b Oraanisutional skills 7 Plans of

stipulbated in the AT Leumlabive)
reculatiens
| Selection [ ) Track Record of
§ Commines chumpianshup won | evaluabion (40°%)
{omwena {310)
weightages by Sports and athlene sporls (30%:)

| ) Intisryiess peclormans [k

) Beseareh papers (3 nos
evaluation 130%1

by Ovganisatonal track vision
plan: (237

o) Interview perfermance (255

APPENDIX-
MIE UM ACADEMIC PERFORMANCE AND SERVICE

PITYSTCAL EDUCATION CADR S I UNMIVERSITE

TIT- TABLE V1
EQUIREMENTS TOR PROMOTION OF

ES AND COLLECES

[5Lre. | Promation of Service (as prescribed

Minimim Academic Performance Requirements and

Physical by the MHRD Sereening/Selection Crilena
pducation Cadres | Molification)
Eehiough CAS requitemen!

1 _1 Assistunt DPES Assistant DPE 71T Minimum cwnulative APL scores using PEAS seoring
College DPE 1O College DPE | proforma developed by the VUGE us per the norms provided |
Assistont DPE completed four years af | in Tahle ¥V {AL
{Senior Seale) / serviee in Stage | with | (iiy Qne Orientation and une Refresher / Research
ar = - Al . e apE " 5
Collegs bPE Bh.D. br Tive yedis of | Methodoloey Course ol 314 weeks duration.
ihemor Scala) sopvice with MLPWL or | oo S——— ‘ y

. 2 % ok i) Sereening cuim Verfjcation process fog reconmending
(Siage | to Stuge siy years of SSIVICE | o 7 5
n | without Ph.D./ M Phil P '
L2 Assistant DPE : Assistant DPE (senior (i) Minimum cimolative AFL seoies wiing the PBAS scoring
(semior  scaler ¢ | scale) College DFE proforma developed bv the UG us per the porms maovided
| College DPE | (senior scale with in Table VIA)
l T S{;:.l'lt‘.l to | completed serviee of (i) One course [ progrunune [rom aniung the categories of
| Depaty  DPE /| live yedrs i Stage 2 refresher  courses,  wetholelogy  workshops, Training,
Seist: L= - - » - o
Assistanl DPE Teaching-Learning-Evalnation Technology  Programmes.
(selattion giade) / Sofl Skills  development  Progrmames — and Facully
Collzge DPE Development Progrannines of 34 week duration.
iselection  grade) -~ T L ) :
i : " {ii1) Seveening cum Venhicabhon process for pecommending
{Stuge 2w Stoge ; =
£ i S promotion.
3
3 | Assiutant DPE | Assistant DPE 77y Mimmum cumulative AP scores using the PBAS seoring
(Selection Grade) | {Selection Girade) f proforma developed by the UGC as per the porms provided
{ Colicge DPE | College DPE (Selection | in Table VIA).
(Selection Grade) | Gradey with three yeurs | iy Ar least (hree publications i the enie perind as
tn Deputy DPE /| of completed service 10 Assisiant/Colleze DPE (twelve vems). Huwever, in the cise
College PPE | Stage 3. of College DPE. un exemption of one publication miy be
| iSelection Grade) niven to M. Phil. holders and an exempiion of (wo
) 1 o _ pe .
L (Stage 3 lo Stage publications miy he given Lo Ph D holders.

L P

(i) Fvidence ol having produced temms fothietes

—

I
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Gy A selzetton comtminiee provess as siisikied oo the |
raulaon and o Tailes VA

‘| 4 Unguersity [PE Dapuis BEL 1 Minimuas cumudative AP eores using the PEAS sconng
i (Stuge 33 tlor waiveriities with three | proforma develuped by the UGC as per the norms provided
Sy STty vears of completed i Table ¥y, Teachees may comiine two assensipenl

if veauived.

carlien a per the APLscore specibied for fhis cadre.

THote: The eaplanacory note provided Tor Table 1A for CAS for teachers ©

personmel iy plaged (nstage 3

service in Stage 4 periods (10 Siges 2 and 3) 0 achisve miminnim APE scotes,
G & niimwn of five pablicaoons anes il pesiod e
{it1 Evidence of hiving produced. wams / uthletes

) A salection commilles process s stipulutgd meothe
| reatibiation and in Tables Vi)

APPENDIX- B TABLE VIT
ACADENMIC PERFORMANCE INDICATORS (APD FUR PROMOTIONS OF ABSISTANT LIBRARLAM LN

UMIVERSTTIES / FOR COLLECE LIBRAKIAN UNDER CARE

LR ADVANL
FUR DIHECT RECHUITMERT O DEPUTY LIBRARLAN AND LIBRARIAN TN IV

dsu applicable for the Fhysical Direcior

{ENT SOHEME (CAS) AND

RETTTES,

Direat Wark load and welghiege o be given o different lavels of Libradans

Dt worlkina lonrs per week Weightage
“Asistant LibrarianiCollzge Libearian | 1 oo
= [ieputy Libeian o _ Rivie 90 |
L Librurian 328 ] '

fiased on the Librarian Cadre s seli-assessment. APL seures are proposed [or (a) Library resources organization sad
maniteniance of books, journals. reports, Developrient, orzanization and management ol e-resources; User awarzness
s ingouction programmes, (b1 1CT and odier new (echnologies’ application for upgridanon of libwary secvices and
11 Additional services such as exiending libwary facilines on halidays, shell order maintenance, library user manual,
building and exiending institutonal library facilities o outsiders through enternul membersinp novis. The winimuam
APL score required by Library Persomiel from this category is different for different levels of promotion. The self
usesstient score should he bused on objectively verifiahle records. It shall be finnlized by the serzening cum
evaluation / selecrion commmitiee: Umversities may detail the activities, i cise instititional specilicities reguie
adljust the weizhtazes without changing the minimum total APLscores requived under this category

“ftanrs speal on administrative rasponsibilities, insovation, upgradation of services, extension services e,
£=]

CATEGORY [ Procurement, vezanization, and delivery of lnowledee and infermation through Library scevices

required inputs {or prepuring reports, manuals
and related  documents;  Assistance  owneds
updating  nstiunonal  websie  with - activity
related  nformanor and  for bringing ol
isdicatonal Mewsletters. sl
(40 Foims)

Development, organization and munagemens ol
c-resources inchuding  their accessibility over
lniranet [ buernet. dignizaton  of libray

Mature of Achvity fuiy.Assistant Deputy Libravian | Librarian
Librarinn/College
Librarian
Max. | Acimal Max, | Actual Max. | Aectunl
Sepre | Soreé Sepre | OLOrE Seprpe | Score
ap Libowy  resources  organization and |90 Actial hirs | 60 Actual hours | 33 Aciud hours
pabntenance  of - books,  qouruals.  pepodis, spent  per spent fer spent pat
Provision of hbiary reader- servieeh, lileraiure academic academc aadenmc
erdeval services w researchers und analysis of | year | yeur yeur
reports;  Provesion  of  assisace @ e al Y L
= pyrte ST % vl fETe lpog Wi 2
depariments of  Umversing?College wilh the 10 a4 0
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|
1

[ 14 s b 15
Eresouroas, fivary ol informatien,  cie G
| 115 Pains)
i|.'\'-:r wwarchess  and  pstuction pi't'-grumlnt-_l.\'f |
teniation lectres, users” liaining in the wee : i |
: B e ons e-esources. OPAC © '
| lnewledg FESOUICES usey promciin '

prisounoies like organizing boek exhibisons, i

other inermctive ilest lsiarmng fesources, 24 %

12 Pagnis |

B 10T and other new techinotogies” application | 15 Actual hours | 15 [E tal heurs

ter upgradation of Llaaey services sueh as SR ne spent ety

artpmaoon ol cataloeue,  learning  rexotrees academic acadlemic
procursinent unclions, cuculation  operations yaur yeur

meliding membership reconds, serial o N

submcripiion systei, relzrzmee and informntien ;{i I.'i

services, libiary szeunty (lechnology  based g

methods such as REID, CCTV), developrwni of

library munagement tools (software). Intrangt
i A g inenl |

crAdditional services such us extending library | 15 Actual hoties | 13 Actual hiours | 10 Actual hours

faciiiies on Bolidays, shell ooder mantenance. spent per per spent e
Chbrry wser omanual, boilding and  exiending acudemie aeademic sendeinin
| mstitutional  Bbrary  Tacilities  to outsiders wEr | yeuar

theemsh external membership norms - : .

11 1 1

CATEGORY I1: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND EXTENSION ACTIVITIES
Dased on the Libranan Cadre's self-assesgment, eategory 11 APT scores are proposed for co-curricular amd extension

activities: and Prefessional development reluted comrbutigns. A list of ilems an

e 5

sies is given below. The self-

assewsment score should be based on ubjectively veriliable records und shall be finulized by the soresning cum
svaluaton committes for the promotion of Assistant Libraian 4 College Libraran 1o higher grades and selection
committes for the promotion of Asstsant Librarian to Deputy Libracian and for duect recruinment of Deputy Librarian

and Libracian,

The motlzl table below gives sroups of activities and API scores. Universities may detatl the activitizs oi. in
cuse tndntutional specifivitey reguire. adjust the weightages without changing i minimuanm tetal AP score required

pnder this category,

MNatuwre of Activity

% Meximum
| AT Seore

Avtual seore

a0 Student reluted co-cnrrienlur, extension and Neld based activnes tsuch Cultural
exchangs and Librory service Prozrammes (various level of extrimural and
mitramweal progesmmes iz extension, by literary seork throngh different channels.

(¥

Actual hons spenl
per gendemne year

14

by Comtribution to Corporae hife and management of the brary units and instodion
throvgl parucipation in Hibrary and admimstrative comtiess and responsibilities.

(1)

Actual howrs spent
per academic year

10

¢t Professiondl  Development  detivities  (such as participation 1 seminirs,
comlerences, short tenm, e- library training courses, workshops and svents, wlks,
leetupzs, membership of associaiions, dissemimution and general articles, oot covered
i Cutegory HI bhelow)

Aetual hours spri

per academie yeur

il

CATEGORY-TI: RESEARCH AND ACADEMIC CONTRIBUTIONS

Based an the sell-us:

ssinent. APL scores are propased for research and library contributions. The minimum AP seores
requivad from tis category are different Tor dillecent levels of promuotion in aniversides/colleges. The self-sses

AT

seorz shall be based un verifiable records and shall he finafized by the sercening cum evaluation commites Jor the
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promotion ot Assismo Libvamar / College Libeenan we aigher srades ol Seizciion Commilize [or the promotion of

Seaststant Libarman w Depury Liby

WY

St For dreet reerwitment of Beputy Librarem and Librarn,

Sy hivity

inveraivCallese Libranans

M score

| Refereed Jourmuls as notitied by the GGCH

23 per Publication

Fublicatoms

Cier Boputed Jownais as nofied by the UG

10 pey Poblicion

ERET] Testiteterance Booky, published by titemaional
Pulslishers, witly ISEMASS N nomiber as approved by the | 30 per Book for Simale
Uiniversity and posied on it website. The List will be Author
ke o UG
Subject Bucks, published by Matonal level publishers| 20 e Book Tor Single |
Puhbications other | Wit ISBNASSH oumber or Siare / Centeal  Guovid Author
it meas Publications wi upproved by the University and posied an
It =1 i website, The Listwill be wtimared fo LG
Ihoals, chapees iy - 5 : T i
; Subject Books published by Oiher local publishers, with | |3 per Book (v Single
btk s CASHMASEM number a4 approved by the University and Awthior
posted o s websiie The List will be iniinsated 1o BGC,
Chapiers i Books,  published by Matiosal  aod | Tteriatonal —10 per Chaies
latermtonal kevel publishes, wili ISESASEN nuwinber | janonul - 3 per Chapter
as approved By e Untvassity and poited on s website
Tha Lest vl b intenvdes] 1 LG
II(Ci | RESCARCH PROJECTS
M | Sponsored Projects | Major Projecis with groms shove s 3 lakhs 20 pev Project
i
=] EH}(?F_‘M}NH with arants above Ra 3 lakhs up to Rs 5 b ier Prigeat S
ludchy
i Mhnor Projects wath grants above Rs. | lakh op o Rs.3 100 per Project
lakhis
1il Consultancy T = o ==
i u_l . [ 3 Amcunt mobilized with a mintmom of fs 2 lakhs 11 For every s 7 lakhs
(5t Projects 2
Majar policy decumant of
i I W Major Policy document prepared for international bodies | Intemational bodies - 30
111 . ” iLyBoip S AT Py ity Y AP - . %,
ey | 4 (;i:i:lll" HUE L ke WHOMNO/UNESCOAUNICEF ere. Ceateal / State | Central Government — 20,
s b Grwt fLooal Bodies prepared St Govt<10
Local bulies - 3
uLiDy | RESEARCH GUIDANCE
ey | vLPhiL Dregree wwarded 3 per cundidare
: 13 /10 per candidate
LDy Phb. Deeree awurded ( Thesis submitied
e Awards / Fc!imvshi_[;’-l_ﬁvitcd lecmres deliverad / papers presented in confereaces / seminars
Award/ Intermational Award/Fellosship From academie hodies? 13 per Award 7 13 per
Fellowship dssociations Fellowship
(H0E) (1) Award / Mational Award/Felloneship academic hodies/ L0 per Award 710 per- y
] patlowship ASEOCIAIONS Fellowship
§ State / Universicy Award/Felloswship from academic 2
AwariFellaiRsii State Lini versity SwirdfFellowship from scademic T
boddiesfussocinniens
(TETRES Invitted tectures / Laeermatonal T per lecture ¢ 3 per paper
() papers presented] presented

Mavonal level

3 per lecture / 3 per papes
presanted

State/University level

3 per kreture / 2 per paper

Assesamient period

presentad

The scoe uider this sub-caiegory shall be restricted o 205% of the minimum lixed for Categocy 1 o toy




Developmom of e-delivery processimutzrial

10 per mpdale J

Wheriver elevint, the APL score for paper in retersed joural would be avgmented as follows: () paper wiii tnpact
i fess than 1= by 3 points: G pepers with impact factor bevween | and 2 by 10 poiats. (i pupers with inpact Bretor
Belween 2 and T by |3 points: (iv) pupers wilh impact facter hetsden 3 and 10 by 20 pointss (v papers with impaci
fuoron above 105y 23 points. The APL Gor jomt publicationstbeoks stiall be caleutaled o the following manner: O the
fotl seore for the mlevant catesory ol publication by the concemed macher. the First and Frneipal £ correspomling
anthor fsupervisor / mentor of the teacher wonld share equally 70% of the Wotad points and ihie remainmyg 300 wonld he
shared erualty by all other anthors,

# The Unversiey shall identify the jounmls subjeci-wise throush subject experi committees and lovwird the
tecommendations 16 TG in the Lormat prescribed by DGE for approval of the UGC Standing Commiras. The journals
approved from tis hst, by the UGE Stunding Comnutiee, shull be included i the Lis al Tunsls” woulied by the
LT The VGO Semding Cotniter dhall give its seommendations wathm 60 working duys of the recapt ol the st
Feonty the Unpvsrsity, The UGE Standing Commitiee may abse, sio mot. recommend joirmils tor welusien iy the “List ol
Pt The clowse 6,03 (1) sl B ginetty followed by the University

ASELS

VEANT/COLLEGE LIBRAREAN AND DEPUTY LIBRARY

SMENT [N SELECTION COMMITTERS, IN UNLIVERSITIES AND COLLEGES

APPENDIX - ITT TABLE - ¥ 11 (A
ANISLUAT APL FOR THE CAREER ADVANCEMENT SCHEME (£AS) PFROMOTION OF

Category

Activity

AND WEIGHTUAGES FOR EXPERT

Assistant /
College
Librarian
[Stage t 1o
Stage 2}

Assistoni /|
Caollepe

+ Librarian

(Stage 2 o

Stuas 3)

Assistant/Collepge
Librarian (Stoge 3 te
Deputy/College
Librarian (Slage 4

Deputy Librariam
(Stane 4 to
Liheaviae Stage 51

[Distribution of
Weghtage Poinis in
the Expert
Asgessment (Total

J weightage = 100,

putits,
Sereening
commitice (o
verly AP
seores

DO
Sereeming
conumities 1o
werily AP
sCHres

related researeh
papers evaluation
0% - Asgessment of
demain knowledgs
on Libriry
autonation and

I [rocurement, 0/Y car Bl vear Faivenr T0fyeur
organtzatiom, and
delivery of knowledee
and inlosmation
throngh Library
services
] Professional S0 S0/ 307 50/
' DL“"“‘{!“““"‘_"”_‘_‘ Assesyment Agsessment Agsessment period Agsessment period
Exiension activities - | period period
Animuin seore
requirad o be
assessed cumulatively
(| Research and 207 S04 s 1o/
Acalemic Assessnent Agsessment Assessment period Aggessment period
L':‘_?mribut ions — periol pariod
Minpmim Score
egiuved - 1o be
dssessed cumulutively
1+ 1| Mipimom total AP Rl 1204 156001 180/
wore under Calegortes | A gsessment Agsessment Ausessment period Aguizswment period
LE el 1T petiad period
Expert Asssssment Serepning cum | Screening cui Selection Commines Selection Commiliee
Svslem eviluation evaluntion
comunilles commitlee
v | Percentage Mo separale Mo separale 30% - Liboary 0% Library

publication work
30 Assessment
ol innovulive
Libwary servies and
argunizniion ol
digital libmry
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Mimuam reguized | Qrzanizational skills seryizes 19
| bTHY] ! | ENy e . Infarview tiierview

RS N LR

gerlormance

T Owre miay seove the balance poins feom cither Category 1o Category I tn achivve the minism sence

Fequired nodey

Cautepnry {1+ 1T

APPEMDIN - BUTABLE - VITI (1)

inimum A P15 and Other Norms for (e Direct Recruibnent of Libearian Positions in University
Departiments/Colleges nnd weishinges w Selection Committiees o be consideras] wlinyg with ather specified
ehigibilicy gualitiesiions stipoiated iy the Resnlagion,

n

Nl Narm /

Crileria

Assistant Universily Dpuiy

Librarian / Colleae
Eibrartan (Siage 1)

unversities (Srage )

Librarian in | Libvariao {university saly)

[Stage 3)

i .\PI. e | |'Q_;_‘..\-.{_'.l|‘l'h
St A
Cantnbuton -
Cateziry L

(ldi’_-lllh.

Mininun Qualificanon  as | O
stipuhated in the reeulations

requirement of 300 points ooy requireinest of 400 pREs

ansolidaied APL seore Cipsolidated APT Soore

catezories 1 & U of APk
feumulanive)

from categonies 1L & NI of
AP fcumnlative)

Selevtion Comntiitee
calenawaishiages
iToiul waizhiage =
L0y

) Teaching f compuier and
| unmuncation skills by a

Lactuie demonsiraiiog
[

b Record of Library

a4y Libvary celated Reseircly /
Thee papers (3 Nos)
Evaluation (307

b Library antemation skills
el Crgunzanonal Plans

Cthive) evalumion (a5

@ Liliary Ressarch papery

Srargamzanonil tack recond ol
inovatiog library service and
visiog plan (2009

faagement skills (200

e} [nterview -
performunesi J0%) (3

{2

Yo i S P
114 2 bnferview pepfonmanes (705
| Intesview porfurmance
(e

APPENDIN JII- TABLE IX

MINIMIURL ACADEMIC PERQVORMANCE AND SERVICE REQUIREMENTS FOR PROMOTION OF
LIBRATIAN CADRES IN UNIVERS{TIES AND COLLEGES

S50 | Promotion of
Librarian Cadres
through CAS

Service (us preseribed
by the MHRD
Matification)
reqiirernein

Minfmum Academic Performancs Requirements and
Screening/Selection Critena

I Assistant
Libvartan/ College
Libravian to
Assistunt Librarian
(Semor Scale)y/
College Librarian
1Seaior Scaled
(Siuge 1w Siage
2)

Assistant Librarinn/
Cullege Librarian]
completed Four years of
service tn Staze | witly
Pl or five vewrs ol
service with MLBL o
six yeurs  of  service
withoot Pho Do/ s Phud

( Minimum AP| scores using PBAS seoring proforma
developed by the university ag per the nevms provided in
Table VI (A) of Appandin U for Librarian cadres in
universities and tor collere Librarian cadres.

(1002 Orientation and one Relresher Comrse of 34 weeky
duraticn

(i) Sereening cum Verification process for reconmimeniding
poniotion.

1Selection Grade) /
Colleas  Librarian
(Selection Grade)

3| Assistant Librwrian | Assistant Libearisn (1 Mimmum APLscores using (he PRAS acaring
tsenior  scalel /| (senior seale) F Collewe | proforma developed by University us per the normy providad
College  Librarian | Libearian tsemor scale) | in Table VILiA) of Appendix H1 for Libraman Cadr=s in
tsemor sealed 1o | with completed service | universities and for college librovian codras,
EBve Ysnie e s 1 . " 3
Assistant Libracian | of five yeues in Stuge 2 tAdditonally. nwo refresher courses, for a minimum periad
fseleciion gr;uica ! 0 3 104 week duration ro have been undergone during the
Lnllcgf: Lihearian assessment period.
(selection  erade) = i - i :

: 3 L+ (1) Sereenmy com Verifieation process (o recommending

{stage 1 1w Suge : ; =
N promonon.
3

3 Assistant Librarian | Depuiy Librarian / (i) Minimum AP] scores uging the PEAS sconng

Assistant Libracian
thelection Grade ) /
College Librarian

proforma developed by wniversity as per the norms provided
in Table VIIL(A) of Appendix 1L Thiee publicatons over
twelve yeurs. Iy Colleges, an exemption of ane publication




: 4] T T AT 24
|49 Deputy | 1Selection Grade with § will be vhven in M Pl holders and t |
{ Libeariam / College | three vewrs of . Hadide

Libwariani Sefestion

Cfpade M Swee 3 to

| Stowe 13

cumpleted service
Slage 3

{11} Additiongdiy vne coursedrmmnge under e
cutegerizs of Librny awtanaion / Aalvhcal ool

Devalopiment [or g

e diramenia

G A seleetion commitiee process as stpulated o the
Reszulation asd in Tuble YT LYY

ih Sy
Libwagian 5tage 34

|
i
{iTor universities

{ iy
i

1_
§

Deputy Libraran in
pniversities wilth tires
yeuars of complated
service i Staee 4,

in Table VHE (A Libiiaes may conbine two as

1 Mhntmum cumulative APL seores using ihe FEAS seoning
[owma developed by the LGC a8 per (e novs provided
Sl
peniods (i Stages 3 and 4y wogehieve punimum AP soures,
i peguired,

i A mibnimnun of five publcations sisce the penod it ihe
tzacher is placed nosrage 3

iy Eyvidence of mnovanve hibrary servics and ergaoizaing
of published work.

tiwl A sslection commiiee process s stipalajed ae e
regulation andd i Table ¥ (0

Moty The explanatory note provided for Table [LA [or CAS for reaciiers is alsa apphicable for ihe Librarian cadins
s per the AELscore specibied Tor s cadre.
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Savitribai Phule Pune University

SECTION — A: GENERAL

— 1. Name _
2. Designation
3. Name of the Department / Centre
4. Communication Address
5. Email Telephone / Mobile number
6. YEAR OF PERFORMANCE APPRAISAL

SECTION - B:

CATEGORY |: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

Sr. No. Nature of Activity Maximum Score
ESSENTIAL Max. APl Score Self- Verified
allotted apprais API
(AP/Asso. P/ P) al Score
- Score
a. Direct Teaching 70/60/60
b. Examination duties
(question paper setting, Invigilation, evaluation 2060
of answer scripts) as per allotment
c. Innovative Teaching - learning methodologies, 10/15/20
Up-dating of subject contents/courses,
mentoring etc..
100/95/90

Total of (l)

a. Actual hours spent per academic year+7.5
b. Actual hours spent per academic year+10
C. Actual hours spent per academic year+10

Field Work. . -

Page Fafe

Direct Teaching 16/14/14 hours per week include the Lectures/Tutorials/Practicals /Project Supervision/




CATEGORY Il: PROFESSIONAL DEVELOPMENT, CO-CURRICULAR AND

EXTENSION ACTIVITIES

Sr. No.

Nature of Activity

Maximum Score

CO-CURRICULAR AND EXTENSION
ACTIVITES

Student related co-curricular, extension and field
based activities.

(i) Discipline related co-curricular activities (e.g.
remedial classes, career counseling, study visit,
student seminar and other events.)

(ii) Other co-curricular activities (Cultural, Sports,
NSS, NCC elc))

(iii) Extension and dissemination activities (public
Ipopular lectures/talks/seminars etc.)

API Score
allotted

Self-
appraisal
Score

15

Contribution to corporate life and management of
the department and institution through participation
in academic and administrative committees

and responsibilities.

i). Administrative responsibility (including as Dean /
Principal / Chairperson / Convener [ Teacher-in-
charge/similar other duties that require regular
office hrs for its discharge)

(ii). Participation in Board of Studies, Academic and
Administrative Committees.

Professional Development activities (such as
participation in seminars, conferences, short term
training courses, industrial experience, talks,
lectures in refresher / faculty development courses,
dissemination and general articles

and any other contribution)

A

Total of (Il)

15

45

a. Actual hours spent per academic year+10
b. Actual hours spent per academic year+10
C. Actual hours spent per academic year=10
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CATEGORY-IIl: RESEARCH AND ACADEMIC CONTRIBUTIONS

Sr. Activity Faculty of Sciences / Faculties of Maximum score for University /
No. Engineering / Languages / College teacher
Agriculture /Medical / Humanities / Arts /
Veterinary Sciences Social Sciences/
: Physi )
SR il APIScore | Solf | Verified
sducation / allotted apprais API
Management f Beots
_ Score
llI{A) | Research Refereed Journals as Refereed Journals as 25/ N X 25
Publications notified by the UGC notified by the UGC publication =
(Journals) [Total Publications = NJ [Total Publications = N]
No. of Papers with impact | No. of Papers with impact | 5/ Ny X5
factor less than 1 [out of N | factor less than 1[out of N publication =
| = Ni] = N1l
No. of Papers with impact | No. of Papers with impact | 10/ Nz X 10
factor between 1 and < 2 | factor between 1 and 2 publication =
[out of N = Ny] [out of N = Ny]
No. of Papers with impact | No. of Papers with impact | 15/ N3 X 15
factor between 2 and < 5 factor between 2 and 5 publication =
[out of N = N3] [out of N = Na]
No. of Papers with impact | No. of Papers with impact | 20/ Ny X 20
factor between 5 and < 10 | factor between 5 and 10 publication =
[out of N = Ng] [out of N = Ny4]
No. of Papers with impact | No. of Papers with impact | 25/ Ns X 25
factor above 10 [out of N = | factor above 10 [out of N publication =
Ns] = Njs]
Other Reputed Journals Other Reputed Journals | 10/ N6 X 10
as notified by the UGC as notified by the UGC Publication | =
[No. of papers = Ng] [No. of papers = Ng]
Total of IlI (A)

The API for joint publications shall be calculated in the following manner: Of the total score for the
relevant category of publication by the concerned teacher, the First and Principal / corresponding
author /supervisor / mentor would share equally 70% of the total points and the remaining 30%
would be shared equally by all other authors.
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i(b) |

Publications
other than
journal articles
(hooks, chapters
in books)

— > e _____________W
Text/Reference, Books Text/Reference, Books
published by international published by international
Publishers, with Publishers, with
ISBN/ISSN number as ISBN/ISSN number as
approved by the approved by the )
University and posted on | University and posted on 30 /single M; X 30
its website its website Author book | =
No. of single author No. of sole author book(s)
book(s) = Mi =My
Subject Books, published Subject Books, published
by National level by National level
publishers, with publishers, with
ISBN/ISSN number or ISBN/ISSN number or
State /Central Govt. State /Central Govt. :
Publications as approved | Publications as approved 20 /single M2 X 20
by the University and by the University and Author book | =
posted on its website. posted on its website.
No. of single author | No. of single author
book(s) = M2 book(s) = Mz
SumectBooks,pubHshed Subject Books, published
by Other local publishers, by Other local publishers,
with ISBN/ISSN number with ISBN/ISSN number
as approved by the as approved by the 15 /single MaX 15
University and posted on University and posted on Author book | =
its website. its website.
No. of single author | No. of single  author
book(s) = Ma book(s) = Ma
e S DS S |
Chapters in Books, Chapters in Books,
published by National published by National
and International level and International level International
publishers, with publishers, with 10 /Chapler
ISBN/ISSN number as ISBN/ISSN number as
approved by the approved by the International | M4 X 10
University and posted on University and posted on | 10 /Chapter | =
its website. its website. Ms X 6
[ No. of chapter(s) = [ No. of chapter(s) = =
Ma IMs] Ma /M5 ]
Total of Il (B)
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(C) | RESEARCH PROJECT
| 11 (C) | Sponsored (a) Major Projects with | Major Projects with grants |
(i) Projects grants above Rs. 30 lakhs | above Rs. 5 lakhs
[ No. of S. Project(s) = P1] | [ No. of S. Project(s) = Py
1 20/ Project | Py X 20
(b) Major Projects wilh | Major  Projects  with
grants above Rs, 5 lakhs | minimum of Rs. 3 lakhs
up to 30 lakhs up to Rs. 5 lakhs
[ No. of S. Projecl(s) = Pz] | [ No. of S. Project(s) = P2
] 15/ Project | P2 X 15
(c) Minor Projecls with Minar Projects with grants
grants above Rs. 1 lakh up | above Rs. 1 lakh up to
to Rs. 5 lakhs Rs. 3 lakhs
[ No. of S. Project(s) = Ps] | [ No. of S. Project(s)= P3]
10/ Project | PsX 10
1(C) | Consultancy Amount mobilized with | Amount mobilized with | 10 per every
(i) Projects minimum of Rs.10 lakhs minimum of Rs.2 lakhs Rs.10 lakhs
and RX10
[ No. of C. Projects=R ] [ No. of C. Projects =R ] Rs. 2 lakhs =
Respectively
Il (C) | Projects Patent/Technology Major Policy document
(iv) Outcome / transfer/ Product/Process | prepared for (01)30/
Outputs [a) international international
[ @) No. of international | podies like WHO/UNO/ level, 01X 30
leve! output = Oy UNESCO/UNICEFetc. | (02)20/ -
b) No. of national level | cantral / State Govt./ national 02 X 20
output = O3] Local Bodies level/central | =
[ @) No./International GW‘;‘ 93 X10
bodies = O 0910/ :
[b)No./Central State Gowt. | 04X 5
SouerOmeIt =y Ifgg?alsliodies i
[c) No./State
Government = O3]
[d) No./Local
bodies = O4]
Total of lll (c)
(D) | RESEARCH GUIDANCE
(D) | M. Phil. Degree awarded Degree awarded 5/candidate | D4X 5
(i) No. of Candidates = D1 ] No.of Candidates = D1] =
Il (Dy | Ph.D. [ a) Degree awarded - [ @) Degree awarded - 15/candidate | Dz X15
(ii) No. of Candidates = Dz No. of Candidates = Dz =
b) Thesis submitted - b) Thesis submitted - 10/candidate | Dz X10
No. of Candidates = D3] No. of Candidates = Da] =
Total of lli{d)

II(E)

Fellowships, Awards and Invited lectures delivered in conferences / seminars

Il
(E)
(i)

“Fellowships/

Awards)

International
Award/Fellowship from
academic bodies

[ No. of Award/Fellowship

International Award /
Fellowship from
academic bodies/
associations

[ No. of Award/Fellowship

15 each
Award/Fello
wship

T1X 156
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=T1]

= TI]

National
Award/Fellowship

National award/
Fellowship from

from academic bodies Academic bodies/ 10 each T2X 10
assaciations Award/Fello | =
[ No. of wship
Award/Fellowship =T5] [ No. of Award/Fellowship
=T2]
| State/University level State/University level
Award Award from
from academic bodies academic 5 each TaX 10
[ No. of Award =T5] hodies/associations award =
[ No. of Award/Fellowship
o =Ta]
I Invited lectures / International International
(E) papers CiX7
(i) [No. of Lectures=C, [No. of Lectures=C; 7/5 each =
(The score No. of Papers=C:] No. of Papers=C:] C_gX 5
under this sub- s T = |
category shall A X CiX 5
be restricted to | [No. of Lectures=C; [No. of Lectures=C1 5/3 each =
20% of the No. of Papers=C;] No. of Papers=Cz] CxX3
minimum fixed e =
for Category Il State/University level State/University level G
for any [No. of Lectures=C; [No. of Lectures=C; 3/2 each =
Assessment No. of Papers=C: ] No. of Papers=C;] CaX2
period.) =
Total of III(E)
iF) | Development of e-learning | 10 per module No. of modules x 10 =

delivery process/material

Total of - Il (A+B+C+D+E+F) |

|
=

Grand Total of Category (I +11+11) |

—

Signature of HOD / Director

Date :
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UGC Regulations Amendment 4 (From 11.07.2016 to till date)

The API for joint publications will have to be calculated in the following manner:

Of the total score for the relevant category of publication by the concerned teacher, the first and
Principal/corresponding author/ Supervisor/ Mentor would share equally 70% of the total points
and the remaining 30% would be shared equally by all other authors.

API Score of a Paper = 25 and 1* Author is the Corresponding Author/Guide

No. of Authors | 1° Author Other Authors (Each)

1 25 -

2 17.5 7.5

3 17.5 3.75+3.75

4 17.5 2.5+2.5+2.5

5 17.5 1.875+1.875+1.875+1.875
API Score of a Paper =25 and 1* Author is not Corresponding Author/Guide
No. of Authors | 1¥ Author + Corresponding Other Authors (Each)

Author/Guide

2 12.5+12.5 -

3 . 8.7548.75 TS

4 8.75+8.75 3.75+3.75

5 8.75+8.75 2.5+2.5+2.5

API Score of a Paper = 30 and 1* Author is the Corresponding Author/Guide

No. of Authors | 1% Author Other Authors (Each)
1 30 -
2 21 9
3 2 4.5+4.5
4 21 3+3+3
5 21 2.25+2.25+2.25+2.25

API Score of a Paper = 30 and 1*' Author is not Corresponding Author/Guide

No. of Authors | 1% Author + Corresponding Other Authors (Each)
Author/Guide
2 15+15 -
3 10.5+10.5 9
4 10.5+10.5 4.5+4.5
5 10.5+10.5 3+3+3

ISk OfficeROINCASE 2d AuamaninneatCAN Pubdicaron Cotrotingate >







